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CHEHALIS MIDDLE SCHOOL
VISION STATEMENT

Our vision at Chehalis Middle School is to develop citizens with outstanding character and integrity who actively pursue life-long learning.

MISSION STATEMENT

Our mission at Chehalis Middle School is to work in partnership with families and community to create a safe learning environment focused on
developing academic excellence, ethical behavior and personal responsibility.

BUILDING / SCHOOL HOURS

CMS opens at 7:20 a.m. for students. All students are to enter in the morning through the southwest doors by the buses. The first bell
rings at 7:30 and students are to be in class at 7:50. Students who come late to school must enter through the main entrance and check
into the office.
CMS Office Hours: 7:15 a.m. – 3:30 p.m.

ASB OFFICERS FOR 2024-2025 SCHOOL

President - Lily Bailey

Vice President - Ezekiel Robertson

Secretary - Bruz Taylor

Sergeant at Arms - Oliver Stanton

Treasurer - Krystin Harris
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GENERAL INFORMATION
ASSEMBLIES
Various assemblies will be scheduled throughout the school year.
Students are expected to follow established guidelines. All
students are to walk to the assembly with their teachers and sit
quietly in the designated areas. Students are expected to behave
in a mature manner during the assembly, and to extend the
proper courtesies to those people conducting the presentation.
At the conclusion, students should remain seated until
specifically dismissed. Inappropriate behavior will result in that
student’s loss of assembly privileges.

All-school assemblies are scheduled at various times throughout
the year. They may be awards assemblies or special programs
with speakers, performers or presentations. We have a great
tradition of making the change from loud and noisy assemblies to
being quiet and attentive at serious assemblies. As a result,
discipline can be expected for inappropriate behavior.
Remember that there are guests in the stands at many of our
assemblies. Often the only impression they have of our student
body comes from observing our assemblies. Also, our staff and
students deserve to be treated with politeness and mutual
respect. Let’s all pull together and make our assemblies as
purposeful, enjoyable, and classy as possible.

BALLOONS / FLOWERS / GIFTS
If there is a special occasion for your best friend or child, plan
your celebration so it doesn’t interfere with the business of the
school. Balloons, flowers, and special messages will be handled in
the office. The secretary will notify you if you have something to
pick up. Items will be kept in the office until the end of the day.

BICYCLES / SKATEBOARDS / ETC
Bikes, scooters, and skateboards, etc. are not to be ridden on
school grounds. If you ride a bicycle, to ensure your safety, you
must come in by way of 19th Street. Bicycles are to be parked in
the bike rack provided immediately upon entrance to school
grounds. This area will be locked during the day. When leaving
school, exit on 19th Street. Please bring your own bike lock. The
school is not responsible for theft or damage. Skateboards, etc.
must be brought to the office. Just like other transportation,
don’t start riding it until you are off school grounds. Because of
liability problems, stay away from other students.

BUSSES AND BUS PASSES
Students riding school buses to and from school are to follow all
rules of the Chehalis School District. Referrals from a bus driver
may result in losing the privilege of riding on school
transportation, and may also result in discipline at school.

Bus passes can be obtained in the office between 7:20 a.m.-2:00
p.m. To ensure student’s safety, we must have a signed note by a
parent or guardian with the name of the student they are to go
home with as well as a route number, and street address. Prior
approval from Transportation to ensure seat availability is
required before permission is given. You may contact the bus
garage at 330-7628 to obtain the route number and seat
availability. Without route number and confirmation, the bus
pass will not be given.

CHROMEBOOKS
Chromebooks are issued and paid for by the Chehalis School
District. Chromebooks will ONLY be used during class. They will
not be allowed at lunches and passing time.

Please see the lost and/or damaged chromebook fee schedule on
page 29 New fee schedule attached

CLOSED CAMPUS
CMS is a closed campus. Students are required to remain on the
school grounds from the time of arrival until officially excused.
Please do not enter the building / grounds areas that are
designated as “closed” during certain hours of the day. These
include the wooded area behind the school, the area behind the
building near the portable classrooms, (unless going to class)
parking lots, and hallways at lunches.

DELIVERIES
Uber eats or Doordash deliveries will NOT be accepted. Parents
may deliver items for pick up at appropriate times.

ELEVATOR USE
The elevator is available for students whose physical impairment
limits them from using the stairs. You must provide a doctor’s
note to the office before using the elevator. A pass will be issued.

EMERGENCY PROCEDURES AND DRILLS
Information concerning closure, late arrival, or early release of
any of our schools for an emergency such as storms, road
conditions, unexpected hazards, or health precautions will be
broadcast over the following radio stations:

KITI 1420 AM or KELA 1470 AM. Please also sign up for Flash Alert
and watch for Remind messages or check CSD website.

On days of concern, the above stations will be notified no later
than 6:30 a.m. Parents, please listen to these stations as they
broadcast this information on a regular basis. Do not bring
students to school and drop them off unless you are sure school
will be in session.

FIRE DRILLS
Fire Drill activities are very serious and will be held throughout
the year. Please read this carefully as the life you save could be
your own.

1. When the fire alarm sounds, students will “shelter in place”
until instructions are given (unless in immediate danger).

2. If directed to evacuate, all students shall walk quickly,
quietly and orderly from their rooms to the specified exit.

3. Students shall not stop to take books, coats, or other
personal belongings with them.

4. The first person to a door shall open it.
5. The teacher will be the last to leave the room, unlock the

door, and accompany her / his class out of the building.
6. Once outside the building and in line, the teacher will check

roll to see that all students are present.
7. Running and talking are not allowed under any

circumstances.
8. Students shall proceed to assigned places on the football

field until the signal to re-enter the building is given.

EARTHQUAKE DRILLS
For drill purposes, the oral announcement, “Drop, Cover, and
Hold” will be sufficient. People who are within any building at the
beginning of an earthquake should remain where they are, sitting
or crouching under desks and tables. In the absence of desks and
tables, inner walls and doorways provide the safest places.
People who are outside at the beginning of an earthquake should
immediately get as far away as possible from buildings and other
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elevated objects, which might fall or scatter debris. Under no
circumstances approach or re-enter any building until instructed
to do so by a person in authority.

Immediately after an earthquake, the teacher should evaluate
the student’s welfare and the condition of the room. Upon
completion of that evaluation the teacher will remove his / her
class from the building in an orderly manner using the safest
exits. The administration and custodian together will begin an
immediate inspection of the building. If the building is found to
be weakened in any respect, classes will be instructed to remain
outside until accommodations can be made.

Parents should understand that telephone calls would only
hinder emergency relief and that information concerning children
and the amount of damage cannot be furnished. Parents will be
notified by telephone of any injuries to their child as soon as
possible. Students will only be released to people that are listed
on the student’s family or emergency contact list. Please make
sure the information is up to date.

LOCKDOWN &MODIFIED LOCKDOWN DRILLS
In today’s world we must be prepared for all situations. On a
regular basis CMS will be practicing lockdown drills if the need to
contain the students ever presents itself. On a verbal command
the teachers will: instruct students to gather in a corner of the
room, remove any students from the immediate hallway, close
and lock the door, and cover the windows. The building will
remain in lockdown until such time an administrator gives the all
clear command.

A modified lockdown will be used when there is a potential
threat in the neighborhood but there is no direct threat to the
school. An announcement will be made initiating the lockdown.
All exterior doors and windows will be shut and locked. No
students can exit or enter. Interior activities will continue as
normal.

FINES:
Any student who has acquired a fine is responsible for satisfying
that obligation by the end of the semester. Students who have
not satisfied all of their fines may not be allowed to participate in
activities, including sports, assemblies, extracurricular activities
and socials, until all fines have been paid.

HALL PASSES
If you leave the classroom during class time, you need to have a
hall pass. If you are stopped in the hall by a staff member, and
don’t have a hall pass, you may be issued a referral and returned
to class. Some business just can’t wait, so make sure you have a
hall pass before you leave class. With four minutes between
classes, there should be very little need to be out of the
classroom during class time. This also applies to morning time
between 7:20 and 7:50. We need you in class!

HEALTH & FITNESS PARTICIPATION / DRESS
If you are to be excused from Health and Fitness (HF) for one
day, a parent note is required. A note from a doctor is required if
you are to be excused for more than one day. In general, if you
are well enough to be in school, you are well enough to
participate. If you are unable to participate in PE you will not be
allowed to participate in after school sports.

Suiting up for HF is a requirement. HF clothes can be T-shirts or
sweatshirts, shorts or sweats, and gym shoes. A referral may be
issued to you for not suiting up and the non-suit may affect your
grade.

HEALTH SERVICES / ILLNESSES / INJURY

Illness should be reported to the teacher who may refer the
student to the office. Parent notification, if warranted, will be
done in the office. Students must have a pass to the office.

In case of an accident, no matter how minor, the injury must be
reported immediately to the teacher. If the injury requires
medical attention it must be reported to the school office before
going to the doctor. All students must have a pass to see the
nurse. In the case of severe accidents / acute illness emergency
care will be given and the parents will be notified.

Students must be fever free (temperature less than 100.0° F)
without fever reducing medication for 24 hours prior to returning
to school.

LOCKERS / STUDENT VALUABLES
Lockers will not be in use for the 24-25 School year.
Accommodations may be made upon request.

Do not leave or bring valuables to school. The school is not
accountable for lost / stolen personal items. If you are
concerned about an item, leave it at home.

LOST & FOUND
If you find articles that are lost please take them to the office.
Lost articles may be claimed upon proper identification in the
office. It is strongly recommended that you have articles of
clothing and all possessions clearly marked with your name.
Those articles not claimed within reasonable time will be given
to charity.

LOITERING
Loitering is not allowed in any hallway or on campus during the
day or before or after school hours. After school, a student is
expected to go promptly home after the last class, unless
attending a school activity. Students are not to loiter on school
grounds.

LUNCH
All food is to be eaten in the Commons. In addition to our
cafeteria food, some snacks are available to the students. Food
and drinks are not to be consumed in classrooms, on the stage,
in the hallways or outside.

Money should be placed in lunch accounts in the Commons
between 7:30 and 7:50 each morning. Applications are available
in the office, and anyone who may be eligible is encouraged to
apply. This information is confidential.

MEDIA CENTER / LIBRARY / COMPUTER USE
The library/media center is located on the second floor of CMS
and is open daily from 7:30-2:20. Students are encouraged to use
the library for a variety of reasons, including research, projects,
studying, test taking, and, of course, reading!
Materials leaving the library need to be checked out and are due
back in two weeks. Lost or damaged books will incur a fine in
order to replace the book. Please let the library know if a book
needs to be repaired. Eligibility for socials and other events is, in
part, based on having no overdue library materials or fines.
Students are encouraged to obtain a library card from the
Timberland Library in order to further assist them with research
and reading goals.
The district’s “Technology Acceptable Use Agreement” is located
on pages 22-23 of this student handbook. As a registered student
of CMS, you must adhere to the rules and regulations of this
agreement. You can use the Internet to help with your
schoolwork. You are responsible for what you send and receive
over the Internet. School use of technology is a privilege.
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MEDIA RECOGNITION
During the school year, our students are often involved in
activities that we consider newsworthy. Some stories shared
publicly include students' names and images.

Some platforms that may contain students’ names and images
include but are not limited to:

● School newsletters
● School or District printed materials
● School and district web pages
● Social media
● Local news outlets both in print and digital online

platforms
● Video tapings such as music programs, assemblies, and

other school activities.

Please notify the office in writing or by email if you wish your
child’s name and picture not to appear in any or all public-facing
outlets. This relates only to school events during school hours.
Events open to the public outside of regular school hours do not
apply.
MEDICATION
All medications, prescription or over-the-counter (including
cough drops, aspirin, etc.) require an “Authorization for
Administering Medication at School” form signed by parent /
guardian and doctor, and must be on file at school before
medication can be administered. Medication is to be in the
original container with the student’s name. Parent / doctor
permission form for dispensing medication at school can be
picked up at the school office.

SUBSTITUTE TEACHERS
Our school is fortunate in having capable people to help us
whenever our regular teachers are ill or are attending

conferences. A substitute teacher is an important visitor whose
impression of our school will be carried into the community. Be
certain that these are good impressions by being polite, helpful,
and as considerate as you would be to your regular teacher.

PHONES/HAND-HELD ELECTRONIC DEVICES
Phones are not allowed to be used during class time. They may
be used during passing and at lunch.

School is a place of business and learning where work needs to
be done. Students are not allowed to use any device to
photograph or record (either in audio or video format) another
person on school property at any time without that person’s
permission. Students choosing to photograph or record another
person on school property without that person’s permission will
be subject to corrective action.

Any students who take, send or share pictures or videos at
school that contain images of unwilling persons, inappropriate
material, aggressive behavior, or have been taken in
inappropriate areas (bathrooms, locker rooms, etc.), and post
those pictures or videos online or make them public in any way
including messaging or social media apps, will be subject to
corrective action and may be referred to the Chehalis Police
Department.

VISITORS
To provide the safest atmosphere possible, students from other
schools are NOT permitted to visit CMS classes. All visitors,
students and adults, are required to report to the school office to
make arrangements and receive assistance in conducting their
business. If your parent wishes to visit your classes, it must be
cleared through the building administration and arrangements
must be made 24 hours in advance so the parent and teacher can
confer before and after the visit. All visitors will be issued and
must wear a visitor’s pass.

DRESS FOR SUCCESS
DRESS STANDARDS
In aligning with the Mission statement at Chehalis Middle
School;

“Our Mission at Chehalis Middle School is to work in partnership
with families and the community to create a safe learning
environment focused on developing academic excellence, ethical
behavior and personal responsibility.”

Our values are reflected in our dress code. The primary
responsibility for a student's attire resides with the
parent/guardians. The school will work in partnership with
students and families to create a safe learning environment.
Students are expected to dress in a fashion that shows respect,
and is conducive to a positive learning environment. If a
student's dress and or appearance is not suitable, the student
will be given the opportunity to make appropriate corrections.
The student may also be loaned clothes from the office to make
appropriate corrections. If the student refuses, the principal
shall notify the parents, if reasonably possible, and request that
person make the necessary correction. If the parent and the
student refuse, the principal should take appropriate
disciplinary action.

Students must wear:
Top
Bottom
Shoes
(depending on your course, example PE you may need specific
attire for activity)

Students may not wear;
Negative, violent, sexual or racist language or images or
associations
Images depicting drugs or alcohol
Capes, flags, face/body paint and writing on self or others will
not be allowed
Hats and hoods continue to be a safety concern at chehalis
middle school, therefore will not be allowed.
Consequences for wearing inappropriate items can include:

 You will be asked to make a “change” for the positive.
 Continued dress code violations may include parent

notification, detentions or other corrective actions.

As with any policy, inclusion of all possible situations is difficult.
Please remember, the Chehalis Middle School staff may have to
use its discretion regarding student dress.
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NUISANCE ITEMS
Any items that are disruptive to the educational process will be
confiscated. Please leave these items at home. Parents may be
required to come pick up items.

COMINGS AND GOINGS
ATTENDANCE
(RCW 28A.225.005-060 and Board Policy 3122) All students shall
attend school every day unless they have a legitimate reason for
being absent. When a student is absent we request that parents /
guardians send a note with their child on the day they return. The
student should bring the note to the office between 7:20 and
7:50 a.m. The following principles govern excused absences:

a) due to illness or a health condition;
b) a religious observance, when requested by a student’s

parent(s);
c) school-approved activities;
d) family emergencies;
e) and, as required by law, disciplinary sanctions or short-term

suspensions shall be excused.

The principal or assistant principal may, upon request by a
parent, grant permission for a student’s absence for
parent-approved activities providing such absence does not
adversely affect the student’s educational progress as
determined by the principal or assistant principal.

In addition, a student, upon the request of a parent, may be
excused for a portion of a school day to participate in religious
instruction provided such is not conducted on school property, or
involves the school to any degree. The state law regarding
attendance requires that every person under 18 years of age
must attend school and requires verification of absence.

The district may initiate court petition procedures beginning with
a parent conference and resulting in a court petition in cases of
excessive excused absences (exceeding 20% of any given
quarter), which adversely affect the student’s educational
process. Students may be retained in their present grade if a
student is absent from school an excessive amount of time due
to either excused or unexcused absences.

BECCA BILL - IT’S THE LAW
If you have one unexcused absence the school will notify your
parents or guardian and you may be subject to disciplinary
sanctions. If you have two unexcused absences in a month, the
school will schedule a conference with you and your parents or
guardian to determine a plan to stop your unexcused absences. If
you have seven unexcused absences in a month or ten in a year,
the school will file a petition with the juvenile court. Further
issues will be referred to the Community Truancy Board and then
to a judge.

EARLY DISMISSAL

Students who are unable to schedule medical
appointments outside the school day must bring a signed note
from a parent or guardian to the office between 7:20 and 7:50
a.m. A release from class slip will be issued which must be shown
to the classroom teacher for the period in which the student will
be leaving school. The student is to check out through the office.
When returning to school, the student checks back in at the
office to receive an admittance slip.

LATE ARRIVAL
Students who are late to school should bring a note from their
parent or guardian. Students who arrive late without a note or
prior parent phone call are subject to disciplinary sanctions.

SCHOOL HOURS/BELLS
CMS opens at 7:20 a.m. for students. All students are to enter in
the morning through the southwest doors by the buses. The first
bell rings at 7:30 and students are to be in class at 7:50. The
dismissal bell rings at 2:20 p.m. and the office closes at 3:30 p.m.

Students who come late to school must enter through the main
entrance and check into the office.

We have several different bell schedules at CMS. Please see page
3 or visit our website to see a list of the different schedules for
early release days, late start days due to inclement weather, etc.

TARDY
Students are tardy to class if they are not prepared to start class
when the bell rings. Excused tardiness requires a note from the
previous class teacher. 3 tardies will result in a lunch detention,
with progressive discipline to follow.

TRANSFER / WITHDRAWAL
If you are transferring to another school, it is necessary that you
come to the office with a written request from a parent /
guardian for a student withdrawal form. You will be given a form
to take to each class where each teacher will sign you out and
give you a grade to date. Textbooks and school equipment must
be returned to the proper teachers, and all teacher signatures are
necessary. The office must receive the completed form and
payment of fines before withdrawal is complete.

TRUANCY
Students are truant when they willingly leave class or the
campus during the school day without permission or do not
attend class. Students who are truant are subject to disciplinary
action and filing with the juvenile court system for Becca Bill
violation
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ACADEMICS AND COUNSELING
WILDCAT TIME

Wildcat Time will be every Wednesday.. During September, this
time will focus on becoming familiar with the student handbook,
school expectations, and required online safety training.
Throughout the school year Wildcat Time will focus on
CharacterStrong lessons, Naviance, College and Career
Readiness, Technology and Study Skills and building the CMS
family culture.

COUNSELING DEPARTMENT
The counseling offices are located within the main office, and
upstairs in the library. To see a counselor, students sign up in the
office and are seen as soon as possible. Throughout the year the
counseling department may offer several different groups as well
as individual activities, which focus on specific needs of students.
If you feel you would benefit from one of these activities make
sure you sign up to see a counselor.

GRADE REPORTING
Term grades are issued four times a year at the end of each
nine-week quarter and can be accessed online. Progress reports
are sent home twice each quarter (mid-term/final). A 3.25 GPA
determines honor roll. Grading scale is as follows:

A = Exceeds State Standards
B = Meets State Standards
C = Does Not Consistently Meet State Standards
D = Does Not Meet State Standards
F = Is Not Working At Grade Level

HOMEWORK
Homework is an important part of your classes at CMS. You are
expected to spend time outside of class to finish the day-to-day
work you may not have finished in class, reflect on and practice
new concepts, and also to complete longer research projects.
The ability to use your time wisely and complete required work
when it is due is a skill you will use all your life.

IN THEWRONG CLASS?
If you wound up in the wrong class, see your counselor
immediately! If the error was in the scheduling, the counselor will
take care of it. If you want out of the class for other reasons, you
will need to follow certain guidelines your counselor will tell you
about. You usually cannot enter a new class after the 5th day of a
quarter. If you choose to drop the class by simply not showing up
your absence will be dealt with as an unexcused absence. See
your counselor.

Homework and resources are available in Google Classroom.

MAKEUPWORK
If you were absent and missed an assignment, it is your
responsibility to make arrangements for make-up work. The
normal practice is to allow a day to make up a missed day. This
may vary with the type of work to be made up and prior
deadlines made for certain assignments. If you develop a pattern
of missing key days, such as test days, you may not be given the
opportunity to make the next test up. If assignments are given
absolute guidelines, you will be expected to have the assignment
delivered by the deadline. Know what the policy is for your
teacher!

PARENT CONFERENCES
CMS participates in district-wide conferences generally scheduled
in November and March. Scheduling conferences will be done
through Skyward. Parents will receive and email prior to
conferences. Notification of conferences will be sent home.
Parents can call the school to set up individual meetings with
teachers anytime during the school year.

SCHEDULE CHANGES
All requests for schedule changes must be turned in to the
counselors one week before the semester begins. If a scheduling
request is granted, the schedule change will usually be made at
the semester. The combination of students / class loads will be
considered before any change is made. Changes may require a
parent / teacher / student conference. Schedule changes will
not be made after the first two weeks of a semester.

TESTING PROGRAM
All students enrolled at CMS will participate in the state required
tests. If available, results will be sent home or made available for
pickup once they are obtained. Parents and students with
questions about the State tests and the results should contact
the counseling office.

TEXTBOOKS
Textbooks are loaned to you on the condition that you shall pay
damage beyond ordinary wear, or for loss. The loss or damage is
computed on the basis of the listed prices of books. Some of
your textbooks cost well over $60.00. If you damage a book and
you will pay a fine! Do not write in your textbook. The only
writing allowed in textbooks is your name in the space provided
in most books inside the front cover. Check your books when you
receive them. If there is damage or writing, you don’t want to
pay for that at the end of the year. Let your teacher know the
condition of the book by filling out the text use form. Your
teacher will check out the books to you and you are responsible
for returning them to the issuing teacher. It is strongly
recommended you cover your books to prevent damage.
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ASB – STUDENT ACTIVITIES / SPORTS
ACADEMIC REQUIREMENT
Students participating in a co-curricular activity at CMS must
maintain good grades to remain eligible.

Grades at Start of Season: Grade checks will be performed at the
beginning of each athletic season at CMS. Any students that have
a failing grade in two classes during a grade check may be
removed from the team and not allowed to play during that
season. When determining eligibility of students participating in
fall sports (football, soccer, and cross country), fourth quarter
grades of the prior year are considered.

Grades During the Season: The teachers/coaches, on a weekly
basis, will monitor all participants during a sports season. If a
student receives a failing grade in two classes at weekly grade
check time, they may be removed from the team. If a student has
a failing grade in one class at weekly grade check time, the
student may play but is expected to make progress toward
passing all of their classes.

ACTIVITIES
At CMS activities are for students who have no outstanding fees
or fines, or disciplinary issues. The activities include Socials, Field
Day, etc. All school rules and dress code are applicable at school
activities. Grades may also be used to determine student
eligibility for certain school activities and events.

ATHLETIC AND OTHER FIELD TRIPS
If you are going to a sporting event or other school activity as a
participant, you will need to get to the event and back to school
in school approved transportation. If your parents want to
provide you transportation after the event, they must submit the
request in writing. Parents may not release you to another adult
or parent. In case of emergency please contact the building
administration. Check with your coach / advisor for more
information. We will continue to use parent transportation for
each event throughout the school year.

ATHLETIC CODE
Participation in Middle School sports is fun, it is work, it keeps
you in shape, and it can give you a real feeling of
accomplishment. However, students must remember that
participation in sports is a privilege, and coaches have the
discretion to discipline students or remove them from the team
when student behavior becomes an issue. Furthermore, before
you turn out for the first practice, fees must be taken care of and
forms must be completed. Also, a completed physical is required
to participate in athletics at CMS.

FEES / FORMS (RANKONE.COM)
A fee is required for each sport. Forms are now completed
online. Parents can follow the link to rankone.com from the CMS

webpage. All students need health insurance to participate in
after school athletics. Insurance forms are available in the office
for those students who do not presently have coverage. All fees
and forms must be completed prior to participation.

PHYSICALS
If you are a 6th, 7th, or 8th grade student interested in turning out
for a sport you are asked to obtain and fill out the required forms
from the office at the start of your first sport season. After the
forms have been completed they are good for all sports for one
calendar year from the date of physical.

ATHLETIC SCHEDULE (PROPOSED)
Football August
Girls Soccer August
Cross Country August
Girls Basketball October
Wrestling October
Boys Basketball January
Knowledge Bowl February
Volleyball February
Track April

ATTENDANCE AND PARTICIPATION
You must attend at least 4 periods a day to be eligible to play or
practice in any athletic event or student activity. Furthermore, if
you have a note excusing you from participation in PE, you may
not participate in after school practices or athletic events.

BEHAVIOR REQUIREMENTS
See student Conduct section below. If a student is Out of School
Suspended they will not be able to participate in the activity
during the time of the suspension. If a student has In School
Suspension they may practice, but may not be able to participate
in a competition or performance that day.

SPORTSMANSHIP
CMS is proud to display school pride and sportsmanship at
athletic events! This tradition of sportsmanship comes from our
winning teams. Winning teams develop winning fans and winning
fans make winning teams! Inappropriate yelling and profanity will
not be tolerated. Enjoy the game!

SUBSTANCE ABUSE
The unlawful use, possession or consumption of tobacco
(nicotine), marijuana, vapor products/devices, alcohol or
controlled substances (drugs) is prohibited. Any student / athlete
committing such acts during the school year will be immediately
suspended from the team. The student will have the right to
appeal the suspension according to the Chehalis School District
co-curricular activity code.
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STUDENT CONDUCT
WILDCAT BEHAVIOR
Students are recognized as having rights and responsibilities like
any other US citizen. The Chehalis School District (CSD) respects
their right to an education and rights of citizenship. It shall be the
responsibility and duty of each student to pursue their course of
studies and comply with written rules of the CSD.

The rules, regulations and due process procedures of the CSD are
designed to protect all members of the educational community,
students, teachers, parents, and administrators in the exercise of
their rights and duties.

Pursuant to Chapter 180-40 of the Washington Administrative
Code, the following rules governing the conduct of all students
enrolled at CMS, including special programs, have been adopted.
All pupils who attend CMS shall comply with these rules and
regulations as well as the Chehalis School District Board Policy
3241 (copies are available in the district office), and shall submit
to the reasonable directions of school employees. Refusal to
comply with such directions of school authorities shall constitute
cause for an appropriate corrective action. Such rules apply:

On the school grounds:

● During, or after school hours.
● At any other time when the school is being used by a school

group.
● Events on district property (i.e. Bearcat stadium, etc.)

Off the school grounds:

● At a school activity, function or event, including while
students are participating in or representing the school in
school sponsored events.

● When the prohibited behavior is a consequence of, or
directly related to, causes or events, which occurred or
originated on school grounds.

● When the student is en-route between home & school,
including bus stops.

WILDCAT CODE OF CONDUCT
1. I will come to school prepared for learning.
2. I will treat everyone with courtesy and respect.
3. I will act responsibly and accept the consequences for my

actions.
4. I will help maintain a physically and emotionally safe school.
5. I will contribute positively to school spirit.

STUDENT BEHAVIOR
CMS promotes an atmosphere where you have the freedom to
learn and utilize positive decision making. This atmosphere
encourages you to make good choices in terms of your personal
conduct. Making mistakes is part of learning and because of that
CMS provides rewards and consequences. School socials and
frequent CAT POS drawings reward good behavior. CMS
monitors student discipline all year, but revisits each quarter.
Suspensions in the quarter prior to socials will result in not being
able to attend.

STUDENTS’ ROLE
Students are to follow the teacher’s classroom rules and behave
in a way that respects the physical safety and emotional security
of themselves and others. Every teacher teaches differently and
will communicate precisely how students are expected to behave
in each activity. No student is allowed to run in the halls, engage
in harassment of another person, or to behave in any manner
that might cause physical or mental harm. Consequences for
misbehavior at school are within the teacher / administrator’s
discretion.

PARENTS’ ROLE
Parents are expected to participate in the education of their
child. Parents’ major role is to continually show the child that
they are interested and supportive of them doing their best.
Thus, the student is given an incentive to strive for excellence.
Parents may be asked to support the teacher in helping the child
to learn a particular skill such as independence, and how to take
responsibility for their own behavior, such as remembering
homework, or how to handle anger in a mature way. By working
together, parents and staff can help the students learn behaviors
that increase their chances of success.

STUDENT INCIDENT REPORTS
Students are encouraged to communicate issues or concerns to
teachers and/or school staff members. If an issue arises that a
student is concerned about, the student should pick up a
Student Incident Report. These forms can be found in the office
and allow students to give detailed information regarding a
specific issue of event. These forms will be used by office staff,
counselors, and school administrators to help the student resolve
an issue or begin investigating an event.

DISCIPLINE
Discipline means all forms of corrective action taken by the
school district in response to behavioral violations. Unless a
student’s presence poses an immediate and continuing danger to
others, or a student’s presence poses an immediate and
continuing threat to the educational process, staff members
must first attempt one or more forms of other forms of discipline
to support students in meeting behavioral expectations before
imposing classroom exclusion, short-term suspension, or
in-school suspension. Before imposing a long-term suspension or
expulsion, the district must first consider other forms of
discipline.  These other forms of discipline may involve the use of
best practices and strategies.

It will be at the discretion of the principal or assistant principal
to administer consequences for any violations of Chehalis
Middle School student conduct expectations. Each situation is
unique, and therefore, administrators will have discretion to
develop different strategies for different students depending on
the situation and circumstances surrounding a student or event.
The consequences may be more or less severe than indicated by
policy.

LUNCH DETENTION
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All detentions are to be served during and for the entirety of the
lunch period. On the day a student is to serve their detention
time, the student will be sent a reminder slip during the period
prior to their lunch break. At the beginning of lunch, these
students should report directly to the detention room. Students
who do not bring a sack lunch will be allowed to get their school
lunch at some point during the lunch period. If the detention
time is not completed by the assigned date, the student will
receive further disciplinary sanctions.

REFERRALS
Referrals are used by teachers to notify an administrator of a
discipline issue. A student receiving a referral will meet with an
administrator to discuss the incident and consequences. The
referring teacher will make contact with a parent/guardian.
Repeated referrals will lead to increased discipline and/or
corrective actions.

SUSPENSION
The denial of attendance in response to a behavioral violation
from any subject or class, or from any full schedule of
subjects or classes, but not including classroom exclusions,
expulsions, or emergency expulsions. Suspension may also
include denial of admission to or entry upon, real and
personal property that is owned, leased, rented, or controlled
by the district.

○ In-school suspension means a
suspension in which a student is
excluded from the student's regular

educational setting but remains in the
student's current school placement for up
to ten consecutive school days, subject to
the requirements in WAC 392-400-430
through 392-400-475.

○ Short-term suspension means a suspension
in which a student is excluded from school for
up to ten consecutive school days, subject to
the requirements in WAC 392-400-430
through 392-400-475.Long-term
suspension means a suspension in which a
student is excluded from school for more than
ten consecutive school days, subject to the
requirements in WAC 392-400-430 through
392-400-475.

EMERGENCY REMOVAL

Means the removal of a student from school because the
student’s presence poses an immediate and continuing
danger to other students or school personnel, or an
immediate and continuing threat of material and substantial
disruption of the educational process, subject to the
requirements in WAC 392-400-510 through 392-400-530
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BEHAVIOR EXPECTATIONS

Area Safety Responsibility Respect

Commons *Walk at all times

*Sit while eating or

drinking and remain

seated

*Clean up Area as you

leave

*Take care of your

belongings

*Follow directions staff

directions

*Use good manners and

indoor voices

Gym/ Sporting

Events

*Sit properly in bleachers

*Keep hands, feet and all

other body parts to

yourself

*Stay in the building and

watch the game/match

*Take care of your

belongings

*Be a team player and

encourage others

*Use good sportsmanship

Assemblies/

Special Events

*Sit quietly during

presentations

*Wait for entrance and

dismissal

*Focus on presentation

*Stay seated with class

*Listen quietly

*Applaud appropriately

Hallways *Walk quietly

*Keep hands, feet and all

other body parts to

yourself

*Be on time

*Have a visible hall pass

during class times

*Take care of property -

yours and others

*Be quiet while classes are

in session

Portables *Walk at all times

*Follow the designed

route (out bus doors, in

custodial hall)

*Be on time

*Have a visible hall pass

during class times

*Respect each other’s

space during passing times

Library *Sit quietly

*Walk Quietly

*Quickly check in and out

books

*Check in Chromebooks

for charging and return

by days end

*Use place holders when

looking for books

* Always speak kindly and

quietly

Restrooms *Keep water in sinks

*Put towels in garbage

* Inform adults of

vandalism

*Go directly to and from

class

*Give people privacy

*Take care of property -

yours and others
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Dismissal Bus Riders

*Walk directly to your

bus line

*Stay/Stand in your

correct bus line

*Keep hands, feet and all

other body parts to

yourself

Walkers

*Promptly leave the

building out the Courtyard

exit

*Be in your correct area

*Quickly gather your

items

*Refrain from yelling

*Refrain from loitering in

the commons area or

outside

*Take care of property -

yours and others

*Be kind to others;

students, bus drivers,

visitors and staff

STUDENT MISCONDUCT
SAFETY OF SCHOOL MISCONDUCT
Safety of School Misconduct means misconduct other than
absenteeism, which a school district has judged to be so serious
in nature and / or as serious in terms of the disruptive effect upon
the operation of the schools as to warrant an immediate resort
to appropriate corrective actions.

MISCONDUCT
The following acts of misconduct are judged to be a breach of
student conduct at Chehalis Middle School. Students involved in
any of these acts are subject to corrective actions as defined by
district policy and state law. In addition, engaging in these acts
may involve notification of civil authorities.

AGGRESSIVE BEHAVIOR / DISORDERLY CONDUCT /
HORSEPLAY / HEALTH AND SAFETY
Behavior that causes, attempts to cause, or contributes to
conduct that jeopardizes the health, safety, or welfare of
yourself, other students, or staff or behaving in such a way as
could cause physical injury to any person is strictly prohibited and
will be subject to corrective actions.

BUS BEHAVIOR
Students are expected to conduct themselves appropriately
while a passenger on a school bus. Rules are posted and / or
explained on each bus. Violation of the above rules may render
pupils immediately liable for temporary or permanent suspension
of riding privileges. Fighting, endangerment of other students, or
violation of the rules regarding tobacco products, vapor
products/devices, lighting matches or lighters or using any type
of flame or spark device, are at least an automatic one-week
suspension of riding privileges. On all other rule violations, the
procedures in place with the Chehalis / Centralia Pupil
Transportation Cooperative will be enforced. Some conduct may
also be dealt with at school, depending upon the circumstances.

CHEATING / PLAGIARISM / FORGERY AND ALTERATION OF
RECORDS
Any student who knowingly submits work of others represented
as his / her own shall be considered to have cheated. Cheating
also includes the aiding and abetting of cheating by others, the
use or preparation of written, pictorial, or other materials not
authorized by the instructor during any test or assignment, the
use of testing materials obtained previous to the test date,
plagiarism of any kind, etc. Students found cheating shall be

subject to a conference. After that conference, consequences
could be receiving a failing score on the test or assignment to
failure of the class and disciplinary action. A student who
falsifies, alters, destroys a school record or any communication
between home and school shall be subject to corrective action /
disciplinary sanctions.

CONTRIBUTING TO CONFLICT

Students should refrain from spreading rumors, encouraging
unacceptable behavior, making negative comments and any
other actions which could create or contribute to conflict in our
school.

CRIMINAL ACTS
Students, who are suspected, charged with, or convicted of a
crime, may be disciplined, suspended or expelled. Legal
authorities may be contacted.
DISOBEDIENCE
Students shall not fail to comply with policies or rules or with
directions of teachers or other authorized school personnel
during any period of time when he / she is properly under the
authority of school personnel. Violators will be subject to
corrective actions.

DISRUPTIVE CONDUCT
Students are expected to behave in a manner that is conducive
to a learning environment. The use of noise, force, violence, or
any other conduct, causing the disruption or obstruction of the
educational process or any function of CMS is prohibited.
Behavior detrimental to obtaining a positive learning
environment and shall constitute cause for corrective actions.

DISRESPECT / INTIMIDATION OF STAFF OR PEERS
Disrespectful language, signs or acts, intimidation or threatening
of others will not be tolerated. This could include verbal or
electronic. Punishment will vary according to the offense and will
be subject to corrective actions.

FALSE ALARMS
Pursuant to the 1991 Uniform Fire Code Section 13.203, false
alarms shall not be given, signaled, transmitted, caused or
permitted to be given, signaled or transmitted in any manner.
Pulling of fire alarms, discharge of fire extinguishers for
non-emergency reasons, and / or calling 911 for non-emergency
purposes disrupts the educational process and is against the law
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and potentially creates dangerous conditions. Such action or
involvement by a student will result in corrective actions and
notification of civil authorities for further action. Under the law,
false alarms are misdemeanors subject to a maximum fine of
$250. Return to school may be contingent on a satisfactory
conference with the Fire Marshall.

FIGHTING / ASSAULT
Fighting is defined as a physical altercation causing a disruption
of the educational process. A student shall not intentionally
cause or attempt to cause physical injury or intentionally behave
in such a way, as could reasonably cause physical injury to any
person. Any student involved in fighting or promoting fighting
shall be subject to corrective actions. Fights are cumulative
throughout the student’s middle school years. Fighting may
constitute a crime and legal authorities may be notified by the
security officer. Students will be subject to corrective actions for
fighting or physical assault. The following is the suggested course
of action:

1. First Fight / Incident:
Short-term suspension (1-5 days)

2. Second Fight / Incident:
Short-term suspension (5-10 days)

3. Third Fight / Incident:
Long-term suspension (up to 90 days)

FIRE AND ARSON RELATEDMATERIALS
Any student who sets a fire on school premises is subject to a
charge of arson, which is imposed by legal authorities. The
student will be subject to corrective actions. Arson is a felony.
Students carrying arson-related materials (lighters, matches,
fireworks and other fire-producing items) may also face
corrective actions.

EXPLOSIVE AND INCENDIARY DEVICES
Any student possessing and / or using any explosive device
(including fireworks), or look-alike will be subject to immediate
corrective actions.

FORGED OR ALTERED NOTES, ETC.
Any student writing and / or attempting to pass a forged or
falsified note or document, telephone message or other
communication may be subject to corrective actions.

GAMBLING
Gambling on school grounds is not permitted. Violation of this
policy will result in corrective actions.

GANGS, GANG ACTIVITY
A gang is defined (RCW 28A.600.455) as a group of people (3 or
more) who interact among themselves; have identifiable
leadership; take upon themselves an identity and or a group
name; claim a physical territory; and engage together in one or
more forms of antisocial behavior and or criminal activity on a
regular or ongoing basis. The Chehalis School Board is aware of
the public existence of gangs, which are involved in illegal,
intimidating and harassing conduct, and hereby determines that
such gangs and the expression of such gang membership cause
or are likely to cause disruption in the school environment and
present a threat to the health and safety of students and school
personnel. Any such activity or expression by students is
prohibited while they are subject to the disciplinary control of the
school district. Therefore, no student on school property or at a
school related activity:

1. Shall wear, possess, distribute or display any clothing,
jewelry, graffiti, sign or any other thing, which by virtue of
its color, arrangement, symbol, or any other attribute, is
evidence of membership or affiliation in such a gang.

2. Shall commit any act or omission, or use any speech or
gesture, or any personal "grooming" style, or conduct
evidencing membership or affiliation in such a gang;

3. Shall use any speech, gesture, conduct, or commit any act
or omission including, but not limited to:

a. soliciting others for membership in any such gang;
b. pressuring, intimidating, threatening or harassing any

person, individually, or creating an atmosphere or
environment of undue pressure which can reasonably
be expected to interfere with the physical or mental
well-being of others;

c. committing any other illegal act or other violation of
school district policies;

d. inciting or provoking or actively seeking other students
to act with physical force or violence or mental
harassment of others.

Individuals displaying such behavior are subject to corrective
actions.

(*) HARASSMENT / BULLYING
Our Schools Protect Students from Harassment, Intimidation,
and Bullying (HIB) Schools are meant to be safe and inclusive
environments where all students are protected from
Harassment, Intimidation, and Bullying (HIB), including in the
classroom, on the school bus, in school sports, and during other
school activities. This section defines HIB, explains what to do
when you see or experience it, and our school’s process for
responding to it.

What is HIB? HIB is any intentional electronic, written, verbal, or
physical act of a student that:

• Physically harms another student or damages their property;

• Has the effect of greatly interfering with another student’s
education; or,

• Is so severe, persistent, or significant that it creates an
intimidating or threatening education environment for other
students.

HIB generally involves an observed or perceived power
imbalance and is repeated multiple times or is highly likely to be
repeated. HIB is not allowed, by law, in our schools.

How can I make a report or complaint about HIB?

Talk to any school staff member (consider starting with whoever
you are most comfortable with!). You may use our district’s
reporting form to share concerns about HIB ( forms available in
office or on the district website) but reports about HIB can be
made in writing or verbally. Your report can made anonymously,
if you are uncomfortable revealing your identity, or confidentially
if you prefer it not be shared with other students involved with
the report. No disciplinary action will be taken against another
student based solely on an anonymous or confidential report. If a
staff member is notified of, observes, overhears, or otherwise
witnesses HIB, they must take prompt and appropriate action to
stop the HIB behavior and to prevent it from happening again.
Our district also has a HIB Compliance Officer (District HIB Trisha
Smith - Assistant Superintendent) that supports prevention and
response to HIB.

What happens after I make a report about HIB?
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If you report HIB, school staff must attempt to resolve the
concerns. If the concerns are resolved, then no further action
may be necessary. However, if you feel that you or someone you
know is the victim of unresolved, severe, or persistent HIB that
requires further investigation and action, then you should
request an official HIB investigation. Also, the school must take
actions to ensure that those who report HIB don’t experience
retaliation.

What is the investigation process?

When you report a complaint, the HIB Compliance Officer or staff
member leading the investigation must notify the families of the
students involved with the complaint and must make sure a
prompt and thorough investigation takes place. The investigation
must be completed within 5 school days, unless you agree on a
different timeline. If your complaint involves circumstances that
require a longer investigation, the district will notify you with the
anticipated date for their response. When the investigation is
complete, the HIB Compliance Officer or the staff member
leading the investigation must provide you with the outcomes of
the investigation within 2 school days. This response should
include:

• A summary of the results of the investigation

• A determination of whether the HIB is substantiated

• Any corrective measures or remedies needed

• Clear information about how you can appeal the decision

What are the next steps if I disagree with the outcome? For the
student designated as the “targeted student” in a complaint: If
you do not agree with the school district’s decision, you may
appeal the decision and include any additional information
regarding the complaint to the superintendent, or the person
assigned to lead the appeal, and then to the school board. For
the student designated as the “aggressor” in a complaint: A
student found to be an “aggressor” in a HIB complaint may not
appeal the decision of a HIB investigation. They can, however,
appeal corrective actions that result from the findings of the HIB
investigation. For more information about the HIB complaint
process, including important timelines, please see the district’s
HIB webpage or the district’s HIB Policy [3207] and Procedure
[3207P].

Our School Stands Against Discrimination Discrimination can
happen when someone is treated differently or unfairly because
they are part of a protected class, including their race, color,
national origin, sex, gender identity, gender expression, sexual
orientation, religion, creed, disability, use of a service animal, or
veteran or military status. What is discriminatory harassment?
Discriminatory harassment can include teasing and name-calling;
graphic and written statements; or other conduct that may be
physically threatening, harmful, or humiliating. Discriminatory
harassment happens when the conduct is based on a student’s
protected class and is serious enough to create a hostile
environment. A hostile environment is created when conduct is
so severe, pervasive, or persistent that it limits a student’s ability
to participate in, or benefit from, the school’s services, activities,
or opportunities. To review the district’s Nondiscrimination Policy
[insert #] and Procedure [insert #], visit [insert website].

HARASSMENT – SEXUAL
What is sexual harassment? Sexual harassment is any
unwelcome conduct or communication that is sexual in nature
and substantially interferes with a student's educational
performance or creates an intimidating or hostile environment.

Sexual harassment can also occur when a student is led to
believe they must submit to unwelcome sexual conduct or
communication to gain something in return, such as a grade or a
place on a sports team. Examples of sexual harassment can
include pressuring a person for sexual actions or favors;
unwelcome touching of a sexual nature; graphic or written
statements of a sexual nature; distributing sexually explicit texts,
e-mails, or pictures; making sexual jokes, rumors, or suggestive
remarks; and physical violence, including rape and sexual assault.
Our schools do not discriminate based on sex and prohibit sex
discrimination in all of our education programs and employment,
as required by Title IX and state law. To review the district’s
Sexual Harassment Policy [insert #] and Procedure [insert #], visit
[insert website].

What should my school do about discriminatory and sexual
harassment? When a school becomes aware of possible
discriminatory or sexual harassment, it must investigate and stop
the harassment. The school must address any effects the
harassment had on the student at school, including eliminating
the hostile environment, and make sure that the harassment
does not happen again.

What can I do if I’m concerned about discrimination or
harassment? Talk to a Coordinator or submit a written complaint.
You may contact the following school district staff members to
report your concerns, ask questions, or learn more about how to
resolve your concerns. Concerns about discrimination: Civil
Rights Coordinator: NAME, TITLE, CONTACT (Address, Email,
Phone) Concerns about sex discrimination, including sexual
harassment: Title IX Coordinator: NAME, TITLE, CONTACT
(Address, Email, Phone) Concerns about disability discrimination:
Section 504 Coordinator: NAME, TITLE, CONTACT (Address,
Email, Phone) Concerns about discrimination based on gender
identity: Gender-Inclusive Schools Coordinator: NAME, TITLE,
CONTACT (Address, Email, Phone) To submit a written complaint,
describe the conduct or incident that may be discriminatory and
send it by mail, fax, email, or hand delivery to the school
principal, district superintendent, or civil rights coordinator.
Submit the complaint as soon as possible for a prompt
investigation, and within one year of the conduct or incident.

What happens after I file a discrimination complaint? The Civil
Rights Coordinator will give you a copy of the school district’s
discrimination complaint procedure. The Civil Rights Coordinator
must make sure a prompt and thorough investigation takes
place. The investigation must be completed within 30 calendar
days unless you agree to a different timeline. If your complaint
involves exceptional circumstances that require a longer
investigation, the Civil Rights Coordinator will notify you in
writing with the anticipated date for their response.

When the investigation is complete, the school district
superintendent or the staff member leading the investigation will
send you a written response. This response will include:

• A summary of the results of the investigation

• A determination of whether the school district failed to comply
with civil rights laws

• Any corrective measures or remedies needed • Notice about
how you can appeal the decision

What are the next steps if I disagree with the outcome? If you do
not agree with the outcome of your complaint, you may appeal
the decision to [identify the decision maker on appeal identified
in board policy (e.g., the School Board)] and then to the Office of
Superintendent of Public Instruction (OSPI). More information

15



about this process, including important timelines, is included in
the district’s Nondiscrimination Procedure (3210P) and Sexual
Harassment Procedure (3205P).

I already submitted an HIB complaint – what will my school do?
Harassment, intimidation, or bullying (HIB) can also be
discrimination if it's related to a protected class. If you give your
school a written report of HIB that involves discrimination or
sexual harassment, your school will notify the Civil Rights
Coordinator. The school district will investigate the complaint
using both the Nondiscrimination Procedure (3210P) and the HIB
Procedure (3207P) to fully resolve your complaint.

Who else can help with HIB or Discrimination Concerns? Office
of Superintendent of Public Instruction (OSPI) All reports must
start locally at the school or district level. However, OSPI can
assist students, families, communities, and school staff with
questions about state law, the HIB complaint process, and the
discrimination and sexual harassment complaint processes. OSPI
School Safety Center (For questions about harassment,
intimidation, and bullying)

• Website:
ospi.k12.wa.us/student-success/health-safety/school-safety-cente
r • Email: schoolsafety@k12.wa.us

• Phone: 360-725-6068 OSPI Equity and Civil Rights Office (For
questions about discrimination and sexual harassment)

• Website: ospi.k12.wa.us/policy-funding/equity-and-civil-rights

• Email: equity@k12.wa.us

• Phone: 360-725-6162 Washington State Governor’s Office of the
Education Ombuds (OEO) The Washington State Governor’s
Office of the Education Ombuds works with families,
communities, and schools to address problems together so every
student can fully participate and thrive in Washington’s K12 public
schools. OEO provides informal conflict resolution tools,
coaching, facilitation, and training about family, community
engagement, and systems advocacy.

• Website: www.oeo.wa.gov

• Email: oeoinfo@gov.wa.gov • Phone: 1-866-297-2597

LITTERING
Students may only eat lunch in the cafeteria There is no eating
allowed in classrooms, hallways, gym and stairways. Students
are expected to pick up litter following lunch and leave their
lunch table areas clean. Parking lots are equipped with garbage
cans, which should be used to dispose of unwanted litter. Failure
to keep your school litter free may result in corrective actions.

LYING AND DECEIT

CMS students are expected to be honest and trustworthy,
working toward becoming citizens with outstanding character
and integrity. Therefore, any student who knowingly falsifies
information presented to a staff member or attempts to deceive
or cover up the true nature of an event or incident will be subject
to corrective actions.

MISUSE OF EQUIPMENT – SAFETY
Misuse of equipment, supplies, or facilities, including failure to
follow safety rules will not be tolerated. Furthermore, any misuse
of personal items in a way that can be dangerous or disruptive to
the educational process will not be tolerated. Violators will be
subject to corrective actions.

NARCOTICS / DRUGS / ALCOHOL

Possessing, using, transmitting narcotics / drugs (including
alcohol, marijuana, or prescription drugs or pills); being under the
influence of, or showing evidence of having used any narcotic or
illegal drug (including alcohol, marijuana, or prescription drugs or
pills); or possession of any narcotic / drug paraphernalia on the
person, in any locker, or in a vehicle, will not be tolerated.
Consequences for drug / alcohol violations are progressive and
may involve drug assessment and / or corrective actions and may
apply to students from their enrollment in grade 6 through the
completion of grade 12. Trafficking or distribution of illegal or
dangerous narcotic / drugs (including marijuana) could result in
long-term suspension or expulsion as well as a Police referral.
This section also applies to drug / narcotic / alcohol “look-alikes”.
Information about any drug and alcohol counseling,
rehabilitation and re-entry program is available in the Counseling
Center.

If you choose to use, consume, possess or appear "under the
influence" at school or a school activity, the following sanctions
may be put into place:

1. Referral to the police.

2. A long-term out-of-school suspension from school and all
school sponsored activities.

3. Placed on Emergency Expulsion.

4. You and your parents may be given the option of having
you meet with a state certified drug and alcohol agent (at
your cost) for a formal assessment. If this option is
selected and you meet and follow through with the
recommendations, the suspension may be reduced.

If you are caught a second time, you may again be referred to the
police and put on a long-term suspension. That means you may
be gone until the end of the semester or school year unless you
are granted an appeal from the Superintendent.

If you are caught a third time, you may be expelled.

If you are involved in sports, you will face additional penalties as
listed in the Athletic Code. Students can be suspended for use of
alcohol without taking the breath test if the administrator has
reason to believe the student has consumed alcohol.

PUBLIC DISPLAY OF AFFECTION (P.D.A.)
The inappropriate public display of affection is embarrassing to
adults and students. Students are expected to show respect for
themselves and those around them. Showing your affection
without regard to your fellow students has its place, and that
place isn't in school. If you have a difficult time understanding
what and when it is OK to show your affection, see your
counselor. Failing to respect this policy may result in corrective
actions.

REFUSAL TO COMPLY / CHALLENGING
AUTHORITY/INSUBORDINATION
All students shall submit to the reasonable directions or
disciplinary actions of teachers, administrators, or others
authorized to supervise students. Students who fail to make
reasonable academic progress due to refusing to comply with
teachers also violate this rule. Refusal to comply with such rules
or regulations or to submit to disciplinary actions shall constitute
cause for corrective actions. Blatant disrespect may result in
immediate removal from school. Students may not be allowed to
return to school until a conference with the parent(s) /
guardian(s), teacher, student, and an administrator has taken
place.
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REFUSAL TO IDENTIFY ONE'S SELF TO SCHOOL
PERSONNEL
Any teacher, administrator, or other school district personnel has
the legal right to request that persons on school grounds or at
school-related activities identify themselves. No student shall fail
to provide their name and other pertinent information to any
school personnel. Violators will be subject to corrective actions.

SELLING ITEMS AT SCHOOL
The conduct of private business or selling unauthorized items is
prohibited. Property may be confiscated and law authorities
contacted. Corrective actions may be assigned. Students may not
buy or sell items from each other at school.

(*) TOBACCO POSSESSION / USAGE
Chehalis Middle School fully enforces the RCW 28A.210.310 that
states students of any age are prohibited from smoking or using
tobacco products or having tobacco products in their possession
at any time during the school day or at any school sponsored
activities. This includes any nicotine products, electronic or vapor
devices, or look-alikes. Before or after school, students are not to
use these products on or adjacent to the school grounds and / or
visual distance of any school grounds. Violators may be subject to
corrective actions.

THEFT
Stealing (or assisting in stealing) private property, school district
property, or information (this would include, but is not limited to
tests, quizzes, school keys, grade-books, technology, etc.) will be
firmly dealt with. First occurrence consequences may include
corrective actions, restitution, and may result in a referral to the
Chehalis Police Department. Subsequent occurrences may result
in additional corrective actions.

THREATS / INTIMIDATION
A person shall not communicate to any person any actions he /
she shall take to punish or harm another person. Students
threatening others may be subject to corrective actions.

TRESPASS / LOITERING
Students are not to enter or loiter on any school district campus
without proper authorization. After school, a student is expected
to go promptly home after the last class, unless attending a
school activity. Students are not to loiter on school grounds or be
in unauthorized areas. A charge of trespass, with notice to police
authorities, may be given to any person who creates a
disturbance on school property and whose continued or
recurring presence may result in a real and substantial disruption
to the school environment or pose a threat to the safety and
well-being of property or person. Students on campus while on
suspension and / or expulsion are subject to additional corrective
actions and arrest for criminal trespass. Violators may be subject
to corrective actions and arrest for criminal trespass.

TRUANCY / TARDINESS
Students are expected to be in class and on time every class
period. If a student needs to go to the office, use the bathroom,
or use the telephone during class, they must have a pass from
the teacher.

Skipping class, loitering in the halls, and regular tardiness are
subject to corrective actions and may result in the school filing a
petition with the juvenile court system. (See Truancy in the
Comings and Goings section.)

UNAUTHORIZED AREAS
Being in an unauthorized area of the campus or building
(including unlawful entry) is prohibited. Violators will be subject

to corrective actions. This applies before, during and after school
hours.

VANDALISM
Causing or attempting to cause damage to school district, staff or
student property will not be tolerated. The student, parent(s)
and / or guardian(s) may be liable for damages. Violators will be
subject to corrective actions.

VULGAR OR LEWD CONDUCT
Vulgar, profane, or inappropriate words or gestures in written,
oral, or physical expression or the use or possession of vulgar,
profane, indecent or obscene language, literature, writing,
pictures, posters, clothing, or any actions judged as vulgar are
prohibited. Violators will be subject to corrective actions.

WEAPONS
No student shall possess any object that can reasonably be
considered a weapon or dangerous instrument while on school
grounds or at a school function. (Board Policy 4210)

This also applies to but not limited to any explosive device,
firecrackers, pocket knives, chains, lasers, and lighters. These
items are not to be brought to school. Violators will be subject to
corrective actions.

(RCW 9.41.280) A Weapon is:

 Any firearm; or
 Any other dangerous weapon as defined in RCW 9.41.250
 Any device commonly known as "nun-chu-ka sticks,"

consisting of two or more lengths of wood, metal, plastic, or
similar substance connected with wire, rope, or other means

 Any device, commonly known as "throwing stars," which are
multi-pointed, metal objects designed to embed upon
impact from any aspect

 Any air gun, including any air pistol or air rifle, designed to
propel a BB, pellet, or other projectile by the discharge of
compressed air, carbon dioxide, or other gas (or spring)

 Any portable device manufactured to function as a weapon
and which is commonly known as a stun gun, including a
projectile stun gun which projects wired probes that are
attached to the device that emit an electrical charge
designed to administer to a person or an animal an electric
shock, charge, or impulse

 Any device, object, or instrument which is used or intended
to be used as a weapon with the intent to injure a person by
an electric shock, charge, or impulse

The Superintendent or designee must promptly notify law
enforcement and the student’s parent(s) and / or guardian(s)
regarding any allegation or indication of such violation.

Any elementary or secondary school student who is determined
to have carried a firearm onto, or to have possessed a firearm
on, public elementary or secondary school premises, public
school-provided transportation, or areas of facilities while being
used exclusively by public schools, shall receive a one-year
mandatory expulsion for firearms. (RCW 28A.600.420)

In cases involving other weapons, the principal / designee may
assign other corrective actions
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STUDENTS’ RIGHTS AND RESPONSIBILITIES
STUDENTS’ RIGHTS (fromWAC 392-400-215)
In addition to other rights established by law, the following shall
be substantive rights of students in the Chehalis School District:

● No school district shall deny any pupil equal educational
opportunity or discriminate against any pupil because of
national origin, race, religion, economic status, or sex

● No pupil shall be denied such opportunity solely because of
pregnancy, marital status, previous arrest or incarceration

● Pupils shall have the rights to freedom of speech and of the
press and the right to peaceably assemble and to petition the
government and its representatives for redress of grievances

● Pupils shall have the right to be secure in their person,
papers, and effects against unreasonable searches and
seizures

● No student shall be deprived of educational opportunity by a
school without due process

These rights mentioned above are subject to the Chehalis School
District’s authority to make reasonable rules and regulations
safeguarding the health, safety, and rights of students, teachers,
administrators, parents and the community at large. Specific
details regarding each of the above rights can be found in the
Chehalis School District Policy Manual or student conduct
pamphlet available in each building office. (See also Board Policies
3230, 3231, 3232, and 4040)

PROHIBITION OF HARASSMENT, INTIMIDATION, AND
BULLYING (BP 3207)
The District is committed to a safe and civil educational
environment for all students, employees, parents/legal guardians,
volunteers and patrons that is free from harassment, intimidation
or bullying. “Harassment, intimidation or bullying” means any
intentional written message or image – including those that are
electronically transmitted - verbal, or physical act, including but
not limited to one shown to be motivated by race, color, religion,
ancestry, national origin, gender, sexual orientation including
gender expression or identity, or mental or physical disability, or
other distinguishing characteristics, when an act:

● Physically harms a student or damages the student’s
property

● Has the effect of substantially interfering with a
student’s education

● Is so severe, persistent, or pervasive that it creates an
intimidating or threatening educational environment

● Has the effect of substantially disrupting the orderly
operation of the school

Nothing in this section requires the affected student to actually
possess a characteristic that is a basis for the harassment,
intimidation, or bullying.

“Other distinguishing characteristics” can include but are not
limited to: physical appearance, clothing or other apparel,
socioeconomic status, and weight.

“Intentional acts” refers to the individual’s choice to engage in
the act rather than the ultimate impact of the action(s).

Behaviors/Expressions
Harassment, intimidation or bullying can take many forms
including, but not limited to: slurs, rumors, jokes, innuendos,
demeaning comments, drawings, cartoons, pranks, gestures,
physical attacks, threats, or other written, oral or physical or
electronically transmitted messages or images.

This policy is not intended to prohibit expression of religious,
philosophical, or political views, provided that the expression
does not substantially disrupt the educational environment. Many
behaviors that do not rise to the level of harassment, intimidation
or bullying may still be prohibited by other district policies or
building, classroom, or program rules.

Training
This policy is a component of the district’s responsibility to create
and maintain a safe, civil, respectful and inclusive learning
community and is to be implemented in conjunction with
comprehensive training of staff and volunteers.

Prevention
The District will provide students with strategies aimed at
preventing harassment, intimidation, and bullying.

Interventions
Interventions are designed to remediate the impact on the
targeted student(s) and others impacted by the violation, to
change the behavior of the perpetrator, and to restore a positive
school climate.

The District will consider the frequency of incidents,
developmental age of the student, and severity of the conduct in
determining intervention strategies. Interventions will range from
counseling, correcting behavior and discipline, to law
enforcement referrals.

Retaliation/False Allegations
Retaliation is prohibited (in person or online) and will result in
appropriate discipline. It is a violation of this policy to threaten or
harm someone for reporting harassment, intimidation, or bullying.

It is also a violation of District policy to knowingly report false
allegations of harassment, intimidation, and bullying. Students or
employees will not be disciplined for making a report in good
faith. However, persons found to knowingly report or corroborate
false allegations will be subject to appropriate discipline

Compliance Officer
The superintendent will appoint a compliance officer as the
primary district contact to receive copies of all formal and
informal complaints and ensure policy implementation. The name
and contact information for the compliance officer will be
communicated throughout the district.

Compliance Officer: Rick Goble, Superintendent

310 SW 16th Street, Chehalis, WA 98532, (360) 807-7200

18



The superintendent is authorized to direct the implementation of
procedures addressing the elements of this policy.

INSTRUCTIONAL NOTICE (Board Policy 4130)
Notification to parents informing them that they can request the
following information regarding instructional staff who work with
their children:

● Whether or not the child’s teacher has met state certification
for the grades and subjects s/he is teaching.

● Whether or not the teacher is working with an emergency or
conditional certificate where state certification criteria has
been waived.

● The baccalaureate degree major of the teacher and any other
graduate certification or degree held, including field of
discipline of the certificate or degree.

● If the child receives instructional services from a
paraeducator, the paraeducator’s qualifications.

DUE PROCESS
Students have the rights of citizenship as defined by the US
Constitution and its amendments. These rights may not be
abridged, obstructed, or in other ways altered, except in
accordance with the due process of law. School authorities must
show that actions of students are a detriment to themselves,
interfere with the rights of others, or create a disruption of the
educational processes. The rules, regulations and due process
procedures of the Chehalis School District are designed to protect
all members of the educational community: students, teachers,
parents, and administrators in the exercise of their rights and
duties. Administrators and teachers are charged with the
following duties:

● To maintain a safe & healthy environment;
● To see that what goes on has a legitimate educational

purpose;
● To minimize property loss or damage; and
● To eliminate any serious disruption of the educational

process.

Definitions of discipline, suspension, expulsion, and due process
limitations and conditions are spelled out in detail in the Chehalis
School District Policy Manual and student conduct.
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Non-Discrimination Statement
Chehalis School District does not discriminate in any programs or activities on the basis of sex, race, creed, religion, color,
national origin, age, honorably discharged veteran or military status, sexual orientation, gender expression or identity,
disability, or the use of a trained dog guide or service animal and provides equal access to the Boy Scouts and other
designated youth groups.

Chehalis School District offers classes in many career and technical education (CTE) program areas,including Agriculture,
Business and Marketing, Family and Consumer Sciences, Skilled and Technical Sciences, Health Sciences and STEM.
Lack of English language proficiency will not be a barrier to admission and participation in career and technical education
programs.

El Distrito Escolar de Chehalis no discrimina en ningún programa o actividad por sexo, raza, credo, religión, color, origen
nacional, edad, relebo honorario militar, orientación sexual, expresión o identidad de género, discapacidad o el uso de un
Guía de perros entrenados o un animal de servicio y proporciona igual acceso a los Boy Scouts y otros grupos juveniles
designados.

El Distrito Escolar de Chehalis ofrece clases en varias áreas con programas de educación vocacional y técnica (CTE),
incluyendo Agricultura, Negocios y Mercadotecnia, Ciencias de la Familia y del Consumidor, Ciencias Técnicas y
Calificadas, Ciencias de la Salud y STEM. La falta de dominio del idioma inglés no será una barrera para la admisión y
participación en programas de educación profesional y técnica.

Los siguientes empleados han sido designados para manejar las preguntas y quejas de supuestas discriminaciones:

Discriminatory Harassment
Discriminatory harassment is unwelcome conduct that is:
1. Directed toward a person based on a protected characteristic,
2. Sufficiently severe or pervasive;
3. Unreasonably interferes with a person’s work environment or ability to perform job duties; and
4. The cause of an intimidating, hostile or offensive environment.

Examples of discriminatory harassment include, but are not limited to:
● Unwelcome jokes or comments about a legally protected characteristic (e.g., racial or ethnic jokes);
● Disparaging remarks to or about a person’s legally protected characteristic (e.g., negative or offensive

remarks or jokes about a person’s religion or religious garments);
● Displaying negative or offensive posters or pictures about a legally protected characteristic;
● Physical conduct toward a person due to that person’s legally protected characteristic;
● All communications, including those conveyed electronically, such as by e-mail, telephone or voicemail,

text messaging, or social media or other internet use, that directly or indirectly implicates a legally
protected characteristic; or

● Any other unwelcome conduct that implicated a legally protected characteristic.

In most instances, discriminatory harassment does not include supervisory or evaluative practices.
Title IX Coordinator Career and Technical Education Coordinator
Tommy Elder Don Bunker
310 SW 16th Street Chehalis, WA 98532 310 SW 16th Street Chehalis, WA 98532
360-807-7235 email: telder@chehalisschools.org 360-807-7235 email: dbunker@chehalisschools.org

Section 504
ADA Coordinator (Studiantes de Educación Especializada)
Katie Howell
310 SW 16th Street Chehalis, WA 98532
Chehalis, WA 98532
360-807-7245 email: khowell@chehalisschools.org

Civil Rights Compliance Coordinator
ADA Coordinator (Estudiantes/Personal de Educación Básica)
Leslie Wohld
310 SW 16th Street Chehalis, WA 98532
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360-807-7200 email: lwohld@chehalisschools.org

NONDISCRIMINATION AND HARASSMENT COMPLAINT PROCEDURE
To ensure fairness and consistency, the following review procedures are to be used in the district’s relationship
with its staff with regard to employment problems covered by state and federal equal employment opportunity
laws and/or this affirmative action program. No staff member’s status with the district shall be adversely affected
in any way because the staff member utilized these procedures. As used in this procedure:

“Grievance” shall mean a complaint which has been filed by a complainant (a student, an employee, a parent or
guardian) relating to alleged violations of any anti-discrimination law including Title IX regulations and Washington
Administrative Code (WAC) 392-190, Section 504 of the Rehabilitation Act of 1973, 42 USC 12101 – 12213
Americans with Disabilities Act (ADA) or Title VII of the Civil Rights Act of 1964.

A complaint shall mean a charge alleging specific acts, conditions or circumstances, which are in violation of the
anti-discrimination laws. A respondent shall mean the person alleged to be responsible or who may be
responsible for the violation alleged in the complaint.

The primary purpose of this procedure is to secure an equitable solution to a justifiable complaint to this and the
following steps shall be taken:

COMPLAINT PROCEDURE:
You can report discrimination, discrimination harassment and sexual harassment to any school staff member or to
the district's Title IX Officer, who is listed above. You also have the right to file a complaint (see below). For a copy
of your district’s sexual harassment policy and procedure, contact your school or district office, or view it online at
www. chehalisschools.org.

COMPLAINT OPTIONS: DISCRIMINATION AND SEXUAL HARASSMENT
If you believe that you or your child have experienced unlawful discrimination, discriminatory harassment, or
sexual harassment at school, you have the right to file a complaint.

Before filing a complaint, you can discuss your concerns with your child’s principal or with the school district’s
Section 504 Coordinator, Title IX Officer, or Civil Rights Coordinator, who are listed above. This is often the fastest
way to resolve your concerns.

COMPLAINT TO THE SCHOOL DISTRICT
Step 1.Write Out Your Complaint
In most cases, complaints must be filed within one year from the date of the incident or conduct that is the subject
of the complaint. A complaint must be in writing. Be sure to describe the conduct or incident, explain why you
believe discrimination, discriminatory harassment, or sexual harassment has taken place, and describe what
actions you believe the district should take to resolve the problem. Send your written complaint—by mail, fax,
email, or hand delivery—to the district superintendent or civil rights compliance coordinator.

Step 2: School District Investigates Your Complaint
Once the district receives your written complaint, the coordinator will give you a copy of the complaint procedure
and make sure a prompt and thorough investigation takes place. The superintendent or designee will respond to
you in writing within 30 calendar days—unless you agree on a different time period. If your complaint involves
exceptional circumstances that demand a lengthier investigation, the district will notify you in writing to explain
why staff need a time extension and the new date for their written response.

Step 3: School District Responds to Your Complaint
In its written response, the district will include a summary of the results of the investigation, a determination of
whether or not the district failed to comply with civil rights laws, notification that you can appeal this determination,
and any measures necessary to bring the district into compliance with civil rights laws. Corrective measures will
be put into effect within 30 calendar days after this written response—unless you agree to a different time period.
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APPEAL TO THE SCHOOL DISTRICT
If you disagree with the school district’s decision, you may appeal to the school district’s board of directors. You
must file a notice of appeal in writing to the secretary of the school board within 10 calendar days after you
received the school district’s response to your complaint. The school board will schedule a hearing within 20
calendar days after they received your appeal, unless you agree on a different timeline. The school board will
send you a written decision within 30 calendar days after the district received your notice of appeal. The school
board’s decision will include information about how to file a complaint with the Office of Superintendent of Public
Instruction (OSPI).

COMPLAINT TO OSPI
If you do not agree with the school district’s appeal decision, state law provides the option to file a formal
complaint with the Office of Superintendent of Public Instruction (OSPI). This is a separate complaint process that
can take place if one of these two conditions has occurred: (1) you have completed the district’s complaint and
appeal process, or (2) the district has not followed the complaint and appeal process correctly. You have 20
calendar days to file a complaint to OSPI from the day you received the decision on your appeal. You can send
your written complaint to the Equity and Civil Rights Office at OSPI:
Email: Equity@k12.wa.us ǀ Fax: 360-664-2967
Mail or hand deliver: PO Box 47200, 600 Washington St. S.E., Olympia, WA 98504-7200

For more information, visit http://www.k12.wa.us/Equity/Complaints.aspx, or contact OSPI’s Equity and Civil
Rights Office at 360-725-6162/TTY: 360-664-3631 or by e-mail at equity@k12.wa.us.
Other Discrimination Complaint Options
Office for Civil Rights, U.S. Department of Education
206-607-1600 ǀ TDD: 1-800-877-8339 ǀ OCR.Seattle@ed.gov ǀ www.ed.gov/ocr
Washington State Human Rights Commission
1-800-233-3247 ǀ TTY: 1-800-300-7525 ǀ www.hum.wa.gov

SPECIAL EDUCATION SERVICES
The district recognizes that students whose disabilities adversely impact educational performance and who
require specially designed instruction can improve their educational performance when they receive special
education and related services tailored to fit their needs. Special education and related services may include
psychoeducational assessments, counseling, speech/ occupational/ physical therapy, vision and hearing
screening, preschool programming, and instruction from a teacher of the Deaf or blind.

Special education programs for eligible students are an integral part of the general educational programs of this
district, and will be operated in compliance with federal and state requirements governing special education. The
district will provide a continuum of placement options, which may include services within and outside the district
depending on the student’s needs.

Not all students with disabilities are eligible for special education services. The needs of students with disabilities
will be addressed individually and, if appropriate, students will be provided accommodations or modifications
required under Section 504 of the Rehabilitation Act of 1973 in accordance with district policy and procedures
(Chehalis School District Board Policy 2161).

TITLE I, PART A, HIGHLY QUALIFIED TEACHERS AND PARAPROFESSIONALS
Notification to parents informing them that they can request the following information regarding
instructional staff who work with their children:
● Whether or not the child’s teacher has met state certification for the grades and subjects s/he is teaching.
● Whether or not the teacher is working with an emergency or conditional certificate where state

certification criteria has been waived.
● The baccalaureate degree major of the teacher and any other graduate certification or degree held,

including field of discipline of the certificate or degree.
● If the child receives instructional services from a paraeducator, the paraeducator’s qualifications.
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ATTENDANCE LAW - PUBLIC NOTICE ON TRUANCY
According to the Washington State Code as stated in Chehalis School District policy, parents of any child eight
years of age and under eighteen years of age shall cause such child to attend school and such child shall have
the responsibility to and therefore shall attend for the full time when such schools may be in session unless: the
child is attending an approved private school, is receiving home-based instruction, or attending an education
center as provided in chapter 28A.205 RCW. The Superintendent may grant exceptions under certain specified
conditions. According to statute as stated in policy, any law enforcement officer authorized to make arrests can
take a truant child into custody without a warrant and must then deliver the child to the parent or to the school.
Washington state's truancy law, known as the Becca Bill, requires the school/district and the juvenile court to take
specific actions when youth are truant.

STUDENTS GENDER-INCLUSIVE SCHOOLS (BP3211) Required by RCW 28A.642.080
The board believes in fostering an educational environment that is safe and free of discrimination for all students,
regardless of gender expression, gender identity, or sex. To that end, the board recognizes the importance of an
inclusive approach toward transgender and gender-expansive students with regard to key terms, communication
and the use of names and pronouns, student records, confidential health and education information,
communication, restroom and locker room use and accessibility, sports and physical education, dress codes, and
other school activities, in order to provide these students with an equal opportunity for learning and achievement.
This policy is a component of the district’s responsibility to create and maintain a safe, civil, respectful and
inclusive learning community and will be implemented in conjunction with comprehensive training of staff and
volunteers. Specific training requirements are included in the accompanying procedure. The superintendent will
appoint a primary contact to receive copies of all formal and informal complaints and ensure policy
implementation. The name and contact information for the compliance officer will be communicated throughout
the district. The district compliance officer will participate in at least one mandatory training opportunity offered by
OSPI. This policy and its procedure will support that effort by facilitating district compliance with local, state and
federal laws concerning harassment, intimidation, bullying, and discrimination. Legal References: RCW 28A.642
Discrimination Prohibition 20 U.S.C. §1232g, 34 C.F.R., Part 99 - Family Education Rights and Privacy Act

PROHIBITION OF HARASSMENT, INTIMIDATION AND BULLYING (BP 3207)
The District is committed to a safe and civil educational environment for all students, employees, parents/legal
guardians, volunteers and patrons that is free from harassment, intimidation or bullying. “Harassment, intimidation
or bullying” means any intentional written message or image – including those that are electronically transmitted -
verbal, or physical act, including but not limited to one shown to be motivated by race, color, religion, ancestry,
national origin, gender, sexual orientation including gender expression or identity, or mental or physical disability,
or other distinguishing characteristics, when an act:

➢ Physically harms a student or damages the student’s property.
➢ Has the effect of substantially interfering with a student’s education.
➢ Is so severe, persistent, or pervasive that it creates an intimidating or threatening educational

environment.
➢ Has the effect of substantially disrupting the orderly operation of the school.

Nothing in this section requires the affected student to actually possess a characteristic that is a basis for the
harassment, intimidation, or bullying. “Other distinguishing characteristics” can include but are not limited to:
physical appearance, clothing or other apparel, socioeconomic status, and weight. “Intentional acts” refers to the
individual’s choice to engage in the act rather than the ultimate impact of the action(s).

Behaviors/Expressions
Harassment, intimidation or bullying can take many forms including, but not limited to: slurs, rumors, jokes,
innuendos, demeaning comments, drawings, cartoons, pranks, gestures, physical attacks, threats, or other
written, oral or physical or electronically transmitted messages or images. This policy is not intended to prohibit
expression of religious, philosophical, or political views, provided that the expression does not substantially disrupt
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the educational environment. Many behaviors that do not rise to the level of harassment, intimidation or bullying
may still be prohibited by other district policies or building, classroom, or program rules.
Training
This policy is a component of the district’s responsibility to create and maintain a safe, civil, respectful and
inclusive learning community and is to be implemented in conjunction with comprehensive training of staff and
volunteers.
Prevention
The District will provide students with strategies aimed at preventing harassment, intimidation, and bullying.
Interventions
Interventions are designed to remediate the impact on the targeted student(s) and others impacted by the
violation, to change the behavior of the perpetrator, and to restore a positive school climate. The District will
consider the frequency of incidents, developmental age of the student, and severity of the conduct in determining
intervention strategies. Interventions will range from counseling, correcting behavior and discipline, to law
enforcement referrals.
Retaliation/False Allegations
Retaliation is prohibited and will result in appropriate discipline. It is a violation of this policy to threaten or harm
someone for reporting harassment, intimidation, or bullying. It is also a violation of District policy to knowingly
report false allegations of harassment, intimidation, and bullying. Students or employees will not be disciplined for
making a report in good faith. However, persons found to knowingly report or corroborate false allegations will be
subject to appropriate discipline.

Compliance Officer
The superintendent will appoint a compliance officer as the primary district contact to receive copies of all formal
and informal complaints and ensure policy implementation. The name and contact information for the compliance
officer will be communicated throughout the district.

Harassment, Intimidation and Bullying Compliance Officer:
Trisha Smith, Assistant Superintendent

310 SW 16th Street, Chehalis, WA 98532, (360) 807-7200

The superintendent is authorized to direct the implementation of procedures addressing the elements of
this policy.

SECTION 504 OF THE REHABILITATION ACT OF 1973
Parent/Student Rights in Identification, Evaluation and Placement
The Rehabilitation Act of 1973 prohibits discrimination against persons with disabilities. Section 504
requires that schools provide a full range of special accommodations/services, so that students may
participate and benefit from public education programs and activities. Students may be considered
disabled under 504 even though they may not require Special Education services pursuant to the
Individuals with Disabilities Education Act (IDEA). (Board policy 2162)

The following is a description of the rights granted by federal law to students with disabilities. The intent of
the law is to keep you fully informed concerning decisions about your child and to inform you of your
rights if you disagree with any of these decisions. You have the right to:

1. Have your child take part in, and receive benefits from, public education programs without discrimination
because of his/her disabling conditions.

2. Have the school district advise you of your rights under federal law.
3. Receive prior notice with respect to actions regarding the identification, evaluation, or placement of your

child. Parent consent must be obtained before initial evaluation and placement.
4. Have your child receive a free appropriate education. This includes the right to be educated with

non-disabled students to the maximum extent appropriate.
5. Have your child educated in facilities and receive services comparable to those provided nondisabled

students.
6. Have your child receive special education and related services if he/she is found to need them under the

Individuals with Disabilities Education Act or Section 504 of the Rehabilitation Act and provide
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transportation as a related service when necessary as part of a student’s accommodation plan.
7. Have evaluation, educational program, and placement decisions made based upon a variety of

information sources, and by persons who know the student, the evaluation data, and placement options.
8. Have transportation provided to and from an alternative placement setting at no greater cost to you than

would be incurred if the student were placed in a program operated by the district.
9. Have your child be given an equal opportunity to participate in nonacademic and extracurricular activities

offered by the district.
10. Examine all relevant records relating to decisions regarding your child’s identification, evaluation,

educational program, and placement.
11. Obtain copies of your child’s education records at a reasonable cost unless the fee would effectively deny

you access to the records.
12. A response from the school district to reasonable requests for explanations and interpretations of your

child’s records.
13. Request amendment of your child’s educational records if there is reasonable cause to believe that they

are inaccurate, misleading or otherwise in violation of the privacy rights of your child. If the school district
refuses this request for amendment, it shall notify you within a reasonable time and advise you of the right
to a hearing.

14. Request mediation or an impartial due process hearing related to decisions or actions regarding your
child’s identification, evaluation, educational program or placement. You and the student may take part in
the hearing and have an attorney represent you. Hearing requests must be made to the Executive
Director of Student Support Services.

15. Ask for payment of reasonable attorney fees if you are successful on your claim.
16. File a local grievance.
17. Have your child receive accommodations under a Section 504 plan, if he/she has a physical or mental

impairment that substantially limits a major life activity.

The person in this district who is responsible for assuring that the district complies with Section 504 is the
Executive Director of Student Support Services, phone number (360) 807-7245. The Executive Director of
Student Support Services can provide 504 ADA information. (Board Policy 2162)

SEXUAL HARASSMENT NOTICE
It is the policy of the Chehalis School District to maintain a positive and productive education and working
environment free from discrimination, including sexual harassment. The District prohibits any form of religious,
racial and sexual harassment or violence involving students, employees or others participating in school district
activities. Engaging in harassment activities (including intimidation or bullying) will result in appropriate discipline
or appropriate sanctions against offending students, staff, contracted Service providers, parents or others
participating in school district activities. Incidents of harassment should be immediately reported to the building
supervisor, if available, or to the District’s Title XI/Sexual Harassment Compliance Officer, Tommy Elder, Assistant
Principal/Athletic Director, 310 SW 16th Street, Chehalis, WA 98532, (360) 807-7200. All formal complaints shall
be made in writing.

All certificated staff members share legal responsibility for reporting suspected child abuse including allegations of
sexual harassment or inappropriate sexual relations with other students or adults.

References: Chehalis School Board Policies 5011– posted in District buildings State of Washington Code of
Professional Conduct

THE FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT (FERPA) - PUBLIC NOTICE
The Family Educational Rights and Privacy Act (FERPA) affords parents and students over 18 years of age
("eligible students") certain rights with respect to the student's education records. These rights are:

1. The right to inspect and review the student's education records within 45 days of the day the School
receives a request for access. Parents or eligible students should submit to the building principal a written
request that identifies the record(s) they wish to inspect. The School official will make arrangements for
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access and notify the parent or eligible student of the time and place where the records may be
inspected.

2. The right to request the amendment of the student's education records that the parent or eligible student
believes are inaccurate or misleading. Parents or eligible students may ask the School to amend a record
that they believe is inaccurate or misleading. They should write the building principal, clearly identify the
part of the record they want changed, and specify why it is inaccurate or misleading. If the School decides
not to amend the record as requested by the parent or eligible student, the School will notify the parent or
eligible student of the decision and advise them of their right to a hearing regarding the request for
amendment. Additional information regarding the hearing procedures will be provided to the parent or
eligible student when notified of the right to a hearing.

3. The right to consent to disclosures of personally identifiable information contained in the student's
education records, except to the extent that FERPA authorizes disclosure without consent. One
exception, which permits disclosure without consent, is disclosure to school officials with legitimate
educational interests. A school official is a person employed by the School as an administrator,
supervisor, instructor, or support staff member (including health or medical staff and law enforcement unit
personnel); a person serving on the School Board; a person or company with whom the School has
contracted to perform a special task (such as an attorney, auditor, medical consultant, or therapist); or a
parent or student serving on an official committee, such as a disciplinary or grievance committee, or
assisting another school official in performing his or her tasks. A school official has a legitimate
educational interest if the official needs to review an education record in order to fulfill his or her
professional responsibility. Upon request, the School discloses education records without consent to
officials of another school district in which a student seeks or intends to enroll.

4. The Family Educational Rights and Privacy Act (FERPA), a Federal law, requires that the Chehalis School
District, with certain exceptions, obtain your written consent prior to the disclosure of personally
identifiable information from your child's education records. However, the Chehalis School District may
disclose appropriately designated "directory information" without written consent, unless you have
advised the District to the contrary in accordance with District procedures. The primary purpose of
directory information is to allow the Chehalis School District to include this type of information from your
child's education records in certain school publications. Examples include: a playbill, showing your
student's role in a drama production; the annual yearbook; honor roll or other recognition lists; graduation
programs; and sports activity sheets, such as for wrestling, showing weight and height of team members.
Directory information, which is information that is generally not considered harmful or an invasion of
privacy if released, can also be disclosed to outside organizations without a parent's prior written consent.
Outside organizations include, but are not limited to, companies that manufacture class rings or publish
yearbooks. In addition, two federal laws require local educational agencies (LEAs) receiving assistance
under the Elementary and Secondary Education Act of 1965 (ESEA) to provide military recruiters, upon
request, with three directory information categories - names, addresses and telephone listings - unless
parents have advised the LEA that they do not want their student's information disclosed without their
prior written consent.(1) The Chehalis School District has designated the following information as
directory information: student's name, participation in officially recognized activities and sports, address,
telephone listing, weight and height of members of athletic teams, electronic mail address, photograph,
degrees, honors, and awards received, date and place of birth, major field of study, dates of attendance,
grade level, the most recent educational agency or institution attended

In order to exercise refusal to release directory information, the school district, within ten (10) days of the
publication of this notice, shall receive written refusal by the student’s parent/guardian or student if he/she has
reached the age of 18. Such written notice shall be addressed to the District’s Title IX officer listed below:

Title IX Coordinator Chehalis School District
Tommy Elder

310 S. W. 16th Street Chehalis, Washington 98532
360-807-7200

5. The right to file a complaint with the U.S. Department of Education concerning alleged failures by the
School to comply with the requirements of FERPA. The name and address of the Office that administers
FERPA is:
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Family Policy Compliance Office
U.S. Department of Education 400 Maryland Avenue, SW Washington, DC 20202-5901

(Chehalis School District Board Policies 3230, 3231, and 4040)

PUBLIC NOTICE FOR DIRECTORY INFORMATION
The Family Educational Rights and Privacy Act (FERPA), a Federal law, requires that the Chehalis School District,
with certain exceptions, obtain your written consent prior to the disclosure of personally identifiable information
from your child's education records. However, the Chehalis School District may disclose appropriately designated
"directory information" without written consent, unless you have advised the District to the contrary in accordance
with District procedures. The primary purpose of directory information is to allow the Chehalis School District to
include this type of information from your child's education records in certain school publications. Examples
include: a playbill, showing your student's role in a drama production; the annual yearbook; honor roll or other
recognition lists; graduation programs; and sports activity sheets, such as for wrestling, showing weight and
height of team members.

Directory information, which is information that is generally not considered harmful or an invasion of privacy if
released, can also be disclosed to outside organizations without a parent's prior written consent. Outside
organizations include, but are not limited to, companies that manufacture class rings or publish yearbooks. In
addition, two federal laws require local educational agencies (LEAs) receiving assistance under the Elementary
and Secondary Education Act of 1965 (ESEA) to provide military recruiters, upon request, with three directory
information categories - names, addresses and telephone listings - unless parents have advised the LEA that they
do not want their student's information disclosed without their prior written consent.(1)

The Chehalis School District has designated the following information as directory information: student's name,
participation in officially recognized activities and sports, address, telephone listing, weight and height of members
of athletic teams, electronic mail address, photograph, degrees, honors, and awards received, date and place of
birth, major field of study, dates of attendance, grade level, the most recent educational agency or institution
attended

In order to exercise refusal to release directory information, the school district, within ten (10) days of the
publication of this notice, shall receive written refusal by the student’s parent/guardian or student if he/she has
reached the age of 18. Such written notice shall be addressed to the District’s Title IX officer listed below:

Title IX Coordinator Chehalis School District
Tommy Elder

310 S. W. 16th Street Chehalis, Washington 98532
360-807-7200

PPRA affords parents certain rights regarding our conduct of surveys, collection and use of information for
marketing purposes, and certain physical exams. These include the right to:
Consent before students are required to submit to a survey that concerns one or more of the following protected
areas (“protected information survey”) if the survey is funded in whole or in part by a program of the U.S.
Department of Education (ED).

Political affiliations or beliefs of the student or student’s parent;
1. Mental or psychological problems of the student or student’s family;
2. Sex behavior or attitudes;
3. Illegal, anti-social, self-incriminating, or demeaning behavior;
4. Critical appraisals of others with whom respondents have close family relationships;
5. Legally recognized privileged relationships, such as with lawyers, doctors, or ministers;
6. Religious practices, affiliations, or beliefs of the student or parents; or
7. Income, other than as required by law to determine program eligibility.

Receive notice and an opportunity to opt a student out of:
1. Any other protected information survey, regardless of funding;
2. Any non-emergency, invasive physical exam or screening required as a condition of attendance,
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administered by the school or its agent, and not necessary to protect the immediate health and
safety of a student, except for hearing, vision, or scoliosis screenings, or any physical exam or
screening permitted or required under State law; and

3. Activities involving collection, disclosure, or use of personal information obtained from students
for marketing or to sell or otherwise distribute the information to others.

Inspect, upon request and before administration or use:
1. Protected information surveys of students;

2. Instruments used to collect personal information from students for any of the above
marketing, sales, or other distribution purposes; and

3. Instructional material used as part of the educational curriculum.

These rights transfer from the parents to a student who is 18 years old or an emancipated minor under State law.

The Chehalis School District has developed and adopted policies, in consultation with parents, regarding these
rights, as well as arrangements to protect student privacy in the administration of protected information surveys
and the collection, disclosure, or use of personal information for marketing, sales, or other distribution purposes.
The Chehalis School District will directly notify parents of these policies at least annually at the start of each
school year and after any substantive changes. The Chehalis School District will also directly notify, such as
through U.S. Mail or email, parents of students who are scheduled to participate in the specific activities or
surveys noted below and will provide an opportunity for the parent to opt his or her child out of participation of the
specific activity or survey. The Chehalis School District will make this notification to parents at the beginning of the
school year if the District has identified the specific or approximate dates of the activities or surveys at that time.
For surveys and activities scheduled after the school year starts, parents will be provided reasonable notification
of the planned activities and surveys listed below and be provided an opportunity to opt their child out of such
activities and surveys. Parents will also be provided an opportunity to review any pertinent surveys.
Following is a list of the specific activities and surveys covered under this requirement:

• Collection, disclosure, or use of personal information for marketing, sales or other distribution.
• Administration of any protected information survey not funded in whole or in part by ED.
• Any non-emergency, invasive physical examination or screening as described above. (Chehalis

School Board Policy 3232)

Parents who believe their rights have been violated may file a complaint with:
Family Policy Compliance Office

U.S. Department of Education 400 Maryland Avenue, SW
Washington, D.C. 20202-5901

USE OF TOBACCO AND NICOTINE PRODUCTS AND DELIVERY DEVICES
The Board of Directors recognizes that to protect students from exposure to the addictive substance of nicotine,
employees and officers of the school district, and all members of the community, have an obligation as role
models to refrain from use of tobacco products and delivery devices on school property at all times. Tobacco
products and delivery devices include, but are not limited to, cigarettes, cigars, snuff, smoking tobacco, smokeless
tobacco, nicotine, electronic smoking/vapor devices, “vapor pens,”
non-prescribed inhalers, nicotine delivery devices or chemicals that are not FDA-approved to help people quit
using tobacco, devices that produce the same flavor or physical effect of nicotine substances; and any other
smoking equipment, device, material or innovation.

Any use of tobacco products and delivery devices by staff, students, visitors and community members will be
prohibited on school district property. Possession by, or distribution of tobacco products to minors is prohibited.
This will include all district buildings, grounds and district-owned vehicles.The use of Federal Drug Administration
(FDA) approved nicotine replacement therapy in the form of a nicotine patch, gum or lozenge is permitted.
However, students and employees must follow applicable policies regarding use of medication at school.

Notices advising students, district employees and community members of this policy will be posted in appropriate
locations in all district buildings and at other district facilities as determined by the superintendent and will be
included in the employee and student handbooks. Employees and students are subject to discipline for violations
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of this policy, and school district employees are responsible for the enforcement of the policy.

Cross References:Board Policy 3200 Student Rights and Responsibilities
Board Policy 3241 Classroom Management, Corrective Actions or

Punishments
Board Policy 3416 Medication at School
Board Policy 5201 Drug-Free Schools, Community and Workplace
Board Policy 5280 Termination of Employment

Legal References: RCW 28A.210.310 Prohibition on use of tobacco products on school property
RCW 70.155.080 Purchasing, obtaining or possessing tobacco

by persons under 18 – Civil Infraction -Jurisdiction
RCW 28A.210.260 Public and Private Schools – Administration

of Medication – Conditions
RCW 28A.210.270 Public and Private Schools – Administration

of Medication – Immunity from Liability
- Discontinuance, procedure

INTEGRATED PEST MANAGEMENT NOTICE
The Chehalis School District complies with all legal requirements for record-keeping regarding the application of
pesticides to school grounds or school facilities and such records are available, upon request. At least 48 hours
before the application of a pesticide to school facilities or school grounds, the District shall notify parents and staff
of the planned application by posting a notice in a prominent place in the building and grounds. Following
application, a sign shall be posted at the location of the application. The notice shall state the product name, date,
time and specific location of the application, the pest for which the application was made, and a contact name and
telephone number. The notice shall remain posted for 24 hours or longer, if required by the label of the pesticide.
(Chehalis School District Board Policy 6895)

ASBESTOS PLAN NOTICE
In compliance with federal EPA rules, the Board of Directors of Chehalis School District hereby notifies patrons
that asbestos containing materials are present in Chehalis school buildings. The condition of asbestos is
monitored every six (6) months to ensure that it does not pose a threat to children, staff and patrons. The
locations of friable asbestos (able to crumble and release fibers) and encapsulated asbestos (sealed) are
available, upon request. (Chehalis School District Board Policy 6890)

HOMELESS LIAISON NOTIFICATION
Chehalis School District provides education to all students living within the district including homeless
students, as part of the McKinney-Vento Homeless Act. Under this Act, homeless children are
defined as "individuals who lack a fixed, regular and adequate nighttime residence." The Act provides
examples of children who would fall under this definition:

● Children sharing housing due to economic hardship or loss of housing,
● Children living in motels, hotels, trailer parks or campgrounds due to lack of alternative accommodations,
● Children living in emergency or transitional shelters,
● Children awaiting foster care placement,
● Children whose primary nighttime residence is not ordinarily used as a regular sleeping

accommodation (e.g. park benches, etc.)
● Children living in cars, parks, public spaces, abandoned buildings, substandard housing, bus or train

stations...

If you or someone you know in the Chehalis School District needs more information, please contact: Jaycee
Hinkle, Homeless Liaison, (360) 807-7200.
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