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W.F. West High School Calendar: 2016-17
Sept 5 Labor Day
Sept 8 First Day of School (for Students)
Oct 7 Early Release - Staff Inservice
Oct 21 No School - Professional Development
Nov 4 End of 1st Quarter
Nov 11 Veterans Day - no school
Nov 14 - 18 Conference Week
Nov 25 Early Release
Nov 24-25 Thanksgiving Holiday
Dec 2 Early Release - Staff Inservice
Dec 20 Early Release
Dec 19-Jan 2 Winter Break
Jan 16 Martin Luther King, Jr. Day  - no school
Jan 27 First Semester Ends - Early Release 
Feb 20 Presidents’ Day - no school
Feb 27-28 Early Release - Staff Inservice
Mar 1 - 3 Conferences
Mar 17 1st Closure Make-Up Day OR Prof. 

     Day - No School
Mar 31 End of 3rd Quarter
Apr 3-Apr 7 Spring Break
Apr 21 Early Release - Staff Inservice
May 5 Early Release - Staff Inservice
May 26 2nd Closure Make-Up Day OR 

     No School
May 29 Memorial Day  - no school
Jun 10 Graduation
Jun 15 Last Day of School - Early Release

Additional closure make-up days will begin June 16 and 
conclude when all requirements have been met.

The W.F. West Crest

The Indian symbol for “river” and the arrowhead 
signify the Indian heritage from which Chehalis is 
derived.

The book and torch symbolize the academic and 
extracurricular programs of the school.  The torch 
also depicts the Statue of Liberty which adorns the 
campus.

The trees portray the surroundings of the Chehalis 
area and stand for the lumbering, farming, and 
recreational facilities of the valley.

The interlocking triangles per-
sonify the relationship between 
the student body, faculty, and 
community.  The triangles also 
typify the three mountains visible
 in the distance.

MAIN BELL SCHEDULES

Assembly/Advisory/Activity
& Core/Flex Schedule

0 Hour 7:15 – 8:05
1st Per 8:15 – 9:05
2nd Per 9:10 – 10:00

Assem/Nav/Act/CCR 10:05 – 10:30
3rd Per 10:35 – 11:25
1st Lunch 11:25 – 11:55
Early 4th 11:30 – 12:20
2nd Lunch 12:20 – 12:50
Late 4th 12:00 – 12:50
5th Per 12:55 – 1:45
6th Per 1:50 – 2:40

Conference Schedule 
O Hour 7:15 – 8:10
1st period 8:15 – 8:50 
2nd period 8:55 – 9:25
3rd period 9:30– 10:00
4th period 10:05 – 10:35
5th period 10:40 – 11:10
6th period 11:15 – 11:45
Lunch 11:45 – 12:15

2-Hour Early Release
0 Hour 7:15 – 8:10
1st Per 8:15 – 8:50
2nd Per 8:55 – 9:30
3rd Per 9:35 – 10:10
4th Per 10:15 – 10:50
5th Per 10:55 – 11:30
6th Per 11:35 – 12:10
Lunch 12:10 - 12:40

Building Hours 7 AM - 4 PM 
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Please Note:  The administration is the final judge on what is 
or is not appropriate.
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Academics and Counseling

mailto:jsmith@chehalisschools.org


Activities

BEARCAT FIGHT SONG
On Chehalis, On Chehalis, 
fight on for our fame.
Show the rest that we’re the best, 
'cause we’re from W. F. West, 
Rah, Rah, Rah.
On to Victory, On to Victory, 
fight on for our fame.
Fight Bearcats, Fight, Fight, Fight 
to win this game, Rah, Rah!



CHEHALIS SCHOOL DISTRICT
Co-Curricular Activities Code



SPORTS SCHEDULE
Students are encouraged to participate in 
extra-curricular activities.  The following is a list of what 
sports are played in which season.

Fall
Football

Cross Country
Volleyball

Tennis-Boys
Soccer-Girls

Golf-Boys
Swimming-Girls

Cheer

Winter
Basketball

Cheer
Wrestling

Spring
Baseball
Fastpitch

Track
Tennis-Girls

Golf-Girls
Soccer-Boys

Evergreen Conference 
Sportsmanship Code

As members of the Evergreen Conference we 
will use only positive cheers, signs and chants, 
as directed by cheerleaders, that encourage 
and support the players, coaches and officials.  
Example of, but not limited to, acceptable 
behavior:

a) Appropriate face painting.
b) Appropriate standing during games.
c) Posters that promote school spirit.

Spectator conduct at all athletic events should 
be of a positive nature and not disruptive to the 
contest.  Some examples of disruptive behavior 
would include, but are not limited to:

a) The throwing of objects onto the 
playing areas, fields or courts.
b) Non-participants coming onto the 
playing areas, fields or courts.
c) The use of profanity.
d) Use of artificial noisemakers or 
booing.
e) Derogatory or uncomplimentary 
statements or chants aimed at 
individual players, coaches or officials.

All spectators and fans will sit in the second 
row, no first row seating, for all Evergreen 
Conference court events.
Visiting teams may have an official school 
banner only in the designated fan section.
Fan lines are permissible in front of that 
school’s fan section for court events, if 
approved by game management.  No fan 
tunnels will be permissible at football games.
Fans will be expected to dress in appropriate 
attire for a public school event.
All spectators are subject to game management 
expectations.
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Student Rights & Responsibilities

Student Conduct



Student Misconduct





 





INFORMATION RELATED TO STUDENT MISCONDUCT

CRIMINAL ACTS DEFINED



Attendance

1

2

5/10

20



W. F. West Discipline Chart
The WFW Discipline charts are designed to provide progressive discipline structure for students and staff.  For general and minor classroom 
infractions, teachers can use the preliminary progressive discipline structure outlined in CHART 1 as a guideline as they work to develop 
positive working relationships with students prior to referring a student to an administrator.  Administrators use CHART 2 to guide them in their 
efforts to deal with more severe infractions and for students who struggle with correcting their minor classroom behaviors. 

STEP INTERVENTION

1.Classroom Interventions Includes: one-on-one conversations discussing the problem with the student to identify ways to help the student 
successfully meet expectations, modifications of classroom, simple in-class behavior plans/agreements, time out, 
teacher supervised detentions during CORE/FLEX, before or after school, lunch detention in ISS room, teacher tools, 
relationship building activities.

2. Team Discussion/Interventions 
and calls to parents

Includes: input from other teachers, call parents to provide information about student behavior, ask parent for help and 
suggestions, inform parent of in-school consequences.

3. Parent Meeting Invite parents in to discuss (observe) behaviors and make a plan to correct the behavior.  The meeting should (at 
minimum) include teacher, parents, and student.  Counselors and administrators will attend any meeting when a teacher 
requests their presence.  Any teacher who may feel uncomfortable with meeting alone with a parent and/or student 
should request the presence of a counselor or administrator.

4. Referral to Administrator Administrator will counsel and administer consequences on a step basis.  Parents will be notified for each step.  See 
discipline chart.

5. Administrator initiated parent 
meeting

Inform and present parents with all of the prior discipline documentation. Discuss a plan to correct behavior.  The plan 
could include a behavior contract.  Provide parents with written information about past behavior and potential future 
consequences.

6. Administrative Action Short-term suspension.  Long-term suspension.

7. Last straw Recommendation for alternative placement.

Chart 1

The above chart applies mostly to students who are displaying low level disruptive tendencies, such as, talking out of turn, bothering others, 
constantly off-task, excessive talking, not working on assignments, poor grades, out of seat, etc.  The process is not intended for more serious 
violations of the WFW Discipline Policy, such as the behaviors listed on Chart 2.  The process on Chart 1 is not intended to burden teachers 
and administrators.  It is intended to produce school-wide consistency in handling discipline matters, assist students in changing behavior, use 
all of the in and out of school resources available, and assist us all in dealing with parents and students in a proactive and positive manner. 

Chart 2
ATTENDANCE

Tardies 1st Offense
2nd - 4th Offense
5th - 6th Offense
7th + Offense

Teacher Warning
1/2 Hour lunch detention.  Administrator contact parent/guardian
1 Hour lunch detention. Administrator contact parent/guardian
2 Hours lunch detention. Administrator contact parent/guardian

Truancy 1st - 2nd Offense
3rd - 4th Offense
5th - 6th Offense
7th + Offense

1-2 Hours detention, conference with administrator, phone call to parent
3-4 Hours detention, ISS, conference with administrator, phone call to parent
1-3 Days ISS and parent conference, possible modification of schedule, Becca
1-5 Days ISS and parent conference, possible modification of schedule, possible loss of credit, Becca

GENERAL BEHAVIOR

Disruption of the Learning 
Environment, Defiance, 
Disobedience

1st  Offense
2nd-3rd Offense
4rth-5th Offense
6th Offense

Teacher and administrator intervention, SEE CHART 1
1-3 Days ISS for period of infraction, community service, after school detention, lunch detention
1-3 Days ISS for period of infraction, community service, after school detention, lunch detention
1-5 Days OSS, alternate placement considered



W. F. West Discipline Chart

Inappropriate Language 
(Profanity or vulgar 
language)

1st Offense
2nd Offense
3rd Offense
4th Offense
5th Offense

1-2 hours detention, conflict mediation
1-5 days ISS, conflict mediation, community service, lunch detention
3-5 days ISS
5-10 days ISS
5-10 days OSS

Failure to Identify Self 
when asked by Staff

1st Offense
2nd Offense
3rd Offense

Community service, lunch detention,
1-10 days OSS
long-term suspension

Insubordination or 
Disrespect toward Staff

1st Offense
2nd Offense
3rd Offense
4th Offense

Community service, lunch detention, apology
1-5 days OSS/ISS, apology
3-10 days OSS, apology
Long-term suspension, removal from class, loss of credit

Lewd Conduct 1st Offense
2nd Offense
3rd Offense

Emergency expulsion; 1-10 day OSS; written apology to victim
Emergency expulsion; long-term suspension
Expulsion

Public Displays of 
Affection

1st Offense
2nd Offense
3rd Offense
4th Offense

Warning to students of appropriate behavior, parent contacted by Administrator
Community service, lunch detention
Community service, lunch detention
1-10 day OSS

Theft 1st Offense
2nd Offense
3rd Offense

Restitution, 1-5 day OSS, police involvement
Restitution, 5-10 day OSS, police involvement
Restitution, long-term suspension, police involvement

Using Wheels or Rollers 
on campus

1st Offense
2nd Offense
3rd Offense
4th Offense
5th Offense

Warning
Confiscated until the end of the day
Some form of detention, confiscated until the end of the day for parent pick up
Some form of detention, confiscated until the end of the day for parent pick up
1-5 days OSS, not allowed to bring item to school

Vandalism or 
Inappropriate Care of 
School Property

1st Offense
2nd Offense
3rd Offense

Restitution, 1-5 days OSS, police involvement
Restitution, 6-10 days OSS, police involvement
Restitution, Long-term suspension, police involvement

Parking Lot Inappropriate 
Care/Use

1st Offense
2nd Offense
3rd Offense
4th Offense

(individual) some form of detention, loss of privileges, restitution. (school) Reminder of policy
(individual) 1-3 days ISS, restitution (school) reminder of policy, loss of sections of parking lot
(individual) 3-5 days ISS, restitution (school) closed campus
(Individual) Long-term suspension, restitution (school) closed campus

ACADEMIC

Cheating or Unauthorized 
Collaboration or Plagiarism

1st Offense
2nd Offense

Follow department policy.  Most departments give a zero on assignment or exam, parent contact
Student receives an “F” for the course for that quarter/semester
**** (department policies supersede these consequences)

Failure to Puruse Studies 1st Offense
2nd Offense
3rd-Offense
4th Offense
5th Offense

Counselor and parent intervention
Contract, some sort of detention
ISS, some sort of detention, reevaluation of study contract, parent contact
ISS, parent contact
OSS, removal from class, loss of credit



Distribution of a 
Controlled Substance

1st Offense Emergency expulsion; police contacted

Under the influence of 
in the possession of 
drugs and/or alcohol 
including paraphernalia

1st Offense

2nd Offense

Long-term suspension (45 days); can be reduced to 10 days with D/A assessment and compliance upon 
appeal, police contacted
Emergency expulsion; investigation; police involvement; long-term suspension or expulsion

Tobacco & 
E-Cigarettes (use and 
possession)

1st Offense
2nd Offense
3rd Offense
4th Offense

1 day ISS, Counselor referral
1-5 days OSS, Counselor referral
6-10 days OSS, Counselor referral
Long-term suspension

Dress and Physical 
Appearance

1st Offense
2nd - 3rd Offense
4th Offense

Change clothes.  If student refuses, he/she will be sent home.
Change clothes. If student refuses, he/she will be sent home and community service or detention assigned
1-5 days ISS

DRUGS AND ALCOHOL

HARASSMENT, INTIMIDATION AND BULLYING

To Other Student(s) 1st Offense
2nd Offense
3rd-Offense
4th Offense
5th Offense

Harassment/Incident form completed, conference, mediation, possible separation
Harassment/Incident form completed, mediation, 1-3 days ISS, investigation
Harassment/Incident form completed, mediation, 1-5 days OSS, investigation
5-10 days OSS, harassment/incident form completed
Long-term suspension or expulsion, Harassment/incident form completed

To Staff 1st Offense

2nd Offense

Emergency expulsion, long- or short-term suspension or expulsion (determined by the severity of the 
harassment)
Expulsion (determined by the severity of the harassment)

CELL PHONES, INTERNET, and OTHER ELECTRONICS

Inappropriate use of cell 
phones. Cells are to be 
out of sight and sound 
during a class period - 
bell to bell.

1st Offense
2nd Offense
3rd - 4th Offense
5th - 6th Offense

Immediate confiscation.  Warning issued.
Immediate confiscation.  Offense recorded by office, and a parent must pick up the phone.
Immediate confiscation.  Phone is sent to office for parent pick up.  Detention time is assigned by office.
Immediate confiscation. 1-5 days ISS.  Phone is sent to office, and a parent must pick up the phone.

Computer or internet 
infractions (using the 
computer or internet for 
non-educational 
purposes during 
educational time).

1st Offense
2nd Offense
3rd Offense
4th Offense
5th Offense

Contract w/student.  Lunch detention.
Loss of access for 1-2 weeks
Loss of access for one month
Loss of access for remainder of semester
Loss of access for remainder of school year or permanently



VEHICLES

Driving Violations (unsafe 
driving practices)

1st Offense
2nd Offense
3rd Offense

1 week loss of parking privilege, appropriate police involvement
30 days loss of parking privilege, appropriate police involvement
1 calendar year loss of parking privilege, appropriate police involvement

Parking Violations 
(unauthorized, unsafe)

1st Offense
2nd Offense
3rd Offense
4th Offense

Written warning, parent contact
Parent contact, one week loss of parking privilege
Loss of parking privileges for 30 days, parent contact
Loss of parking privilege for one calendar year, parent contact

VIOLENCE

Assault 1st Offense
2nd Offense

Emergency expulsion; investigation; further consequences determined.  Police involvement
Emergency expulsion; investigation; further consequences determined.  Police involvement

Fighting or instigation of a 
fight (promoting, video 
taping)

1st Offense
2nd Offense
3rd Offense

3-5 day OSS; possible emergency expulsion; conflict mediation
5-10 day OSS; possible emergency expulsion; conflict mediation
Emergency expulsion; expulsion or long-term suspension

WEAPONS

In possession of or use of 
a non-gun weapon

1st Offense Emergency expulsion; investigation; further consequences determined.  Law requires 24-hour jail time and 
psychological analysis.

In possession of or use of 
a gun or gun look-alike

1st Offense Expulsion.  Law requires 24-hour jail time and psychological analysis.

The following categories of offenses carry cumulative progressive consequences 
from year to year:

Drugs and Alcohol
Weapons

Harassment, Intimidation, Bullying



Technology Acceptable Use Agreement







Public Legal Notices

Complaint Procedure:

You can report discrimination, discrimination harassment and sexual 
harassment to any school staff member or to the district&#39;s Title IX 
Officer, who is listed above. You also have the right to file a complaint (see 
below). For a copy of your district’s sexual harassment policy and 
procedure, contact your school or district office, or view it online at www. 
chehalisschools.org.

COMPLAINT OPTIONS: DISCRIMINATION AND SEXUAL 
HARASSMENT

If you believe that you or your child have experienced unlawful 
discrimination, discriminatory harassment, or sexual harassment at school, 
you have the right to file a complaint.

Before filing a complaint, you can discuss your concerns with your child’s 
principal or with the school district’s Section 504 Coordinator, Title IX 
Officer, or Civil Rights Coordinator, who are listed above. This is often the 
fastest way to resolve your concerns.

Complaint to the School District

Step 1. Write Our Your Complaint
In most cases, complaints must be filed within one year from the date of 
the incident or conduct that is the subject of the complaint. A complaint 
must be in writing. Be sure to describe the conduct or incident, explain why 
you believe discrimination, discriminatory harassment, or sexual 
harassment has taken place, and describe what actions you believe the 
district should take to resolve the problem. Send your written 
complaint—by mail, fax, email, or hand delivery—to the district 
superintendent or civil rights compliance coordinator.

Step 2: School District Investigates Your Complaint
Once the district receives your written complaint, the coordinator will give 
you a copy of the complaint procedure and make sure a prompt and 
thorough investigation takes place. The superintendent or designee will 
respond to you in writing within 30 calendar days—unless you agree on a 
different time period. If your complaint involves exceptional circumstances 
that demand a lengthier investigation, the district will notify you in writing to 
explain why staff need a time extension and the new date for their written 
response.

Step 3: School District Responds to Your Complaint

In its written response, the district will include a summary of the results of 
the investigation, a determination of whether or not the district failed to 
comply with civil rights laws, notification that you can appeal this 
determination, and any measures necessary to bring the district into 
compliance with civil rights laws. Corrective measures will be put into 
effect within 30 calendar days after this written response—unless you 
agree to a different time period.

Nondiscrimination Statement/Equal Opportunity Employment Notice

Chehalis School District is an equal opportunity education system and employer that  does not discriminate on the basis of race, creed, color, national origin, age, honorablydischarged veteran or military status, 
sex, sexual orientation including gender  expression or identity, marital status, or qualified individuals with disabilities including  the presence of any sensory, mental or physical disability or the use of a trained 
dog  guide or service animal by a person with a disability, and provides equal access to  designated youth groups (i.e. Boys Scouts). (Board Policies 3210 and 5010) 

El Distrito Escolar en Chehalis es un sistema escolar con igualdad de oportunidades en  la educacion y trata a todos por igual sin discriminación racial, religion, color, origen  nacional, edad, sexo, orientación 
sexual, expresiones del genero, identidad, estado  matrimonial, ó individuos incapacitados, ó con impedimientos sensoriales, mentales,   impedimientos fisicos  o´ impedimientos que requieran la asistencia de 
perros guias, ó   personas que utilizen los servicios de mascotas y proporcionamos igual acceso a  grupos juveniles designados (i.e. Boy Scouts). 

The following employees have been designated to handle questions and complaints of  alleged discrimination: Title IX/Affirmative Action Officer Mary Lou Bissett, Assistant Superintendent 310 SW 16th Street 
Chehalis, WA 98532 (360) 807-7200 Section 504/ADA Officer Director of Student Support Programs 1265 SW Pacific Ave. Chehalis, WA 98532 (360) 807--7245

Appeal to the School District

If you disagree with the school district’s decision, you may appeal to the 
school district’s board of directors. You must file a notice of appeal in writing 
to the secretary of the school board within 10 calendar days after you 
received the school district’s response to your complaint. The school board 
will schedule a hearing within 20 calendar days after they received your 
appeal, unless you agree on a different timeline. The school board will send 
you a written decision within 30 calendar days after the district received your 
notice of appeal. The school board’s decision will include information about 
how to file a complaint with the Office of Superintendent of Public Instruction 
(OSPI).

Complaint to OSPI

If you do not agree with the school district’s appeal decision, state law 
provides the option to file a formal complaint with the Office of Superintendent 
of Public Instruction (OSPI). This is a separate complaint process that can 
take place if one of these two conditions has occurred: (1) you have 
completed the district’s complaint and appeal process, or (2) the district has 
not followed the complaint and appeal process correctly.

You have 20 calendar days to file a complaint to OSPI from the day you 
received the decision on your appeal. You can send your written complaint to 
the Equity and Civil Rights Office at OSPI:

Email: Equity@k12.wa.us  Fax: 360-664- 2967

Mail or hand deliver: PO Box 47200, 600 Washington St. S.E.
Olympia, WA 98504-7200

For more information, visit http://www.k12.wa.us/Equity/Complaints.aspx, or 
contact OSPI’s Equity and Civil Rights Office at 360-725-6162/TTY: 
360-664-3631 or by e-mail at equity@k12.wa.us.

Other Discrimination Complaint Options

Office for Civil Rights, U.S. Department of Education
206-607-1600 - TDD: 1-800-877-8339

OCR.Seattle@ed.gov ǀ www.ed.gov/ocr

Washington State Human Rights Commission
1-800- 233-3247 ǀ TTY: 1-800- 300-7525 ǀ www.hum.wa.gov



Title I, Part A, Highly Qualified
 Teachers

Notification to parents informing them that 
they can request the following information 
regarding instructional staff who work with 
their children:

● Whether or not the child’s 
teacher has met state 
certification for the grades and 
subjects s/he is teaching.

● Whether or not the teacher is 
working with an emergency or 
conditional certificate where 
state-certification criteria has 
been waived.

● The baccalaureate degree major 
of the teacher and any other 
graduate certification or degree 
held, including field of discipline 
of the certificate or degree.

● If the child receives instructional 
services from a paraeducator, the 
paraeducator’s qualifications.

(Board Policy 4130)

Child Find
The ChildFind program conducts activities 
for the purpose of locating, evaluating and 
identifying students with a suspected 
disability. Activities apply to students ages 
birth through 21. Formal screenings and 
assessments, which could include the areas 
of hearing, vision, social skills, language, 
learning and motor skills, are available for 
preschool students. For 
parent(s)/guardian(s) concerns about their 
childís development or questions about the 
ChildFind program, please contact the 
district Student Support Services office at 
(360) 807-7245. Board policies 2161 and 
2162.

SECTION 504 OF THE REHABILITATION ACT OF 1973
The Rehabilitation Act of 1973 prohibits discrimination against persons with disabilities.  Section 504 
requires that schools provide a full range of special  accommodations/services, so that student may 
participate and benefit from public  education programs and activities. Students may be considered 
disabled under 504 even  though they may not require Special Education services pursuant to the 
Individuals with  Disabilities Education Act (IDEA). (Board policy 2162)

Parent/Student Rights in Identification, Evaluation and Placement
The following is a description of the rights granted by federal law to students with disabilities. The 
intent of the law is to keep you fully informed concerning decisions about your child and to inform you 
of your rights if you disagree with any of these decisions.
You have the right to:

1. Have your child take part in, and receive benefits from, public education programs without 
discrimination because of his/her disabling conditions.

2. Have the school district advise you of your rights under federal law.
3. Receive prior notice with respect to actions regarding the identification, evaluation, or 

placement of your child. Parent consent must be obtained before initial evaluation and 
placement.

4. Have your child receive a free appropriate education. This includes the right to be 
educated with non-disabled students to the maximum extent appropriate.

5. Have your child educated in facilities and receive services comparable to those provided 
nondisabled students.

6. Have your child receive special education and related services if he/she is found to need 
them under the Individuals with Disabilities Education Act or Section 504 of the 
Rehabilitation Act and provide transportation as a related service when necessary as part 
of a student’s accommodation plan.

7. Have evaluation, educational program, and placement decisions made based upon a 
variety of information sources, and by persons who know the student, the evaluation data, 
and placement options.

8. Have transportation provided to and from an alternative placement setting at no greater 
cost to you than would be incurred if the student were placed in a program operated by 
the district.

9. Have your child be given an equal opportunity to participate in nonacademic and 
extracurricular activities offered by the district.

10. Examine all relevant records relating to decisions regarding your child’s identification, 
evaluation, educational program, and placement.

11. Obtain copies of your child’s education records at a reasonable cost unless the fee would 
effectively deny you access to the records.

12. A response from the school district to reasonable requests for explanations and 
interpretations of your child’s records.

13. Request amendment of your child’s educational records if there is reasonable cause to 
believe that they are inaccurate, misleading or otherwise in violation of the privacy rights 
of your child. If the school district refuses this request for amendment, it shall notify you 
within a reasonable time and advise you of the right to a hearing.

14. Request mediation or an impartial due process hearing related to decisions or actions 
regarding your child’s identification, evaluation, educational program or placement. You 
and the student may take part in the hearing and have an attorney represent you. Hearing 
requests must be made to the Director of Student Support Services.

15. Ask for payment of reasonable attorney fees if you are successful on your claim.
16. File a local grievance.
17. Have your child receive accommodations under a Section 504 plan, if he/she has a  

physical or mental impairment that substantially limits a major life activity.

The person in this district who is responsible for assuring that the district complies with Section 504 is 
the Director of Student Support Services, phone number (360) 807-7245. The Director of Student 
Support Services can provide 504 ADA information. (Board Policy 2162)

SPECIAL EDUCATION SERVICES
The Special Education Services Department provides services to students with a wide  range of disabilities from mild learning difficulties to severe disabilities. Services may  
include psychological assessments, counseling, communication disorder services, vision  and hearing screening, occupational and physical therapy, infant/toddler preschool  
programs for children birth to six years of age, home-based or center-based programs.  (Board policy 2161)

Technology Acceptable Use 
Agreement

Students may use the school’s 
computers/network and the internet 
connection for teacher-assigned, 
educational work.  All students need to 
have an Acceptable Use Agreement 
(AUA), signed by both student and 
parent, on file in order to use school 
computers.



Prohibition of Harassment, Intimidation and Bullying (BP 3207)
The District is committed to a safe and civil educational environment for all students, 
employees, parents/legal guardians, volunteers and patrons that is free from 
harassment, intimidation or bullying. “Harassment, intimidation or bullying” means 
any intentional written message or image – including those that are electronically 
transmitted - verbal, or physical act, including but not limited to one shown to be 
motivated by race, color, religion, ancestry, national origin, gender, sexual 
orientation including gender expression or identity, or mental or physical disability, or 
other distinguishing characteristics, when an act:

● Physically harms a student or damages the student’s property.
● Has the effect of substantially interfering with a student’s education.
● Is so severe, persistent, or pervasive that it creates an intimidating or 

threatening educational environment.
● Has the effect of substantially disrupting the orderly operation of the 

school.  

Nothing in this section requires the affected student to actually possess a 
characteristic that is a basis for the harassment, intimidation, or bullying.

“Other distinguishing characteristics” can include but are not limited to:  physical 
appearance, clothing or other apparel, socioeconomic status, and weight.

“Intentional acts” refers to the individual’s choice to engage in the act rather than the 
ultimate impact of the action(s).

Behaviors/Expressions
Harassment, intimidation or bullying can take many forms including, but not limited 
to:  slurs, rumors, jokes, innuendos, demeaning comments, drawings, cartoons, 
pranks, gestures, physical attacks, threats, or other written, oral or physical or 
electronically transmitted messages or images.

This policy is not intended to prohibit expression of religious, philosophical, or 
political views, provided that the expression does not substantially disrupt the 
educational environment.  Many behaviors that do not rise to the level of 
harassment, intimidation or bullying may still be prohibited by other district policies or 
building, classroom, or program rules. 

Training
This policy is a component of the district’s responsibility to create and maintain a 
safe, civil, respectful and inclusive learning community and is to be implemented in 
conjunction with comprehensive training of staff and volunteers.

Prevention
The District will provide students with strategies aimed at preventing harassment, 
intimidation, and bullying.

Interventions
Interventions are designed to remediate the impact on the targeted student(s) and 
others impacted by the violation, to change the behavior of the perpetrator, and to 
restore a positive school climate.

The District will consider the frequency of incidents, developmental age of the 
student, and severity of the conduct in determining intervention strategies. 
Interventions will range from counseling, correcting behavior and discipline, to law 
enforcement referrals.

Retaliation/False Allegations
Retaliation is prohibited and will result in appropriate discipline. It is a violation of 
this policy to threaten or harm someone for reporting harassment, intimidation, or 
bullying.

It is also a violation of District policy to knowingly report false allegations of 
harassment, intimidation, and bullying. Students or employees will not be 
disciplined for making a report in good faith. However, persons found to knowingly 
report or corroborate false allegations will be subject to appropriate discipline.

Compliance Officer
The superintendent will appoint a compliance officer as the primary district contact 
to receive copies of all formal and informal complaints and ensure policy 
implementation. The name and contact information for the compliance officer will 
be communicated throughout the district.

Compliance Officer:  Mary Lou Bissett, Assistant Superintendent
310 SW 16th Street, Chehalis, WA 98532, (360) 807-7200

The superintendent is authorized to direct the implementation of procedures 
addressing the elements of this policy.

Pesticide Notification
The Chehalis School District complies will all legal requirements for record keeping 
regarding the application of pesticides to school grounds or school facilities and such 
records are available upon request. At least 48 hours before the application of a 
pesticide to school facilities or school grounds, the District shall notify parents and 
staff of the planned application by posting a notice in a prominent place in the 
building and grounds. Following application, a sign shall be posted at the location of 
the application. The notice shall state the product name, date, time and specific 
location of the application, the pest for which the application was made, and a 
contact name and telephone number. The notice shall remain posted for 24 hours or 
longer, if required by the label of the pesticide. (Board Policy 6895)

Asbestos Notice
In compliance with federal EPA rules, the Board of Directors of Chehalis School 
District hereby notifies patrons that asbestos containing materials are present in 
Chehalis school buildings. The condition of the asbestos is monitored every six (6) 
months to ensure that it does not pose a threat to children, staff and patrons. The 
locations of friable (able to crumble and release fibers) asbestos and encapsulated 
(sealed) asbestos may be obtained by contact the Director of Business and 
Operations, Heather C. Pinkerton, at the District Office, (360) 807-7200.  (Board 
Policy 6890)

Keeping Our Schools Safe

Any elementary or secondary school student who is determined to have carried a firearm onto, or to have possessed a firearm on, 
public elementary or secondary school premises, public school-provided transportation, or areas of facilities while being used 
exclusively by public schools, shall receive a one year mandatory expulsion for firearms.  RCW 28A.600.420

The Superintendent or designee must promptly notify the student's parent(s) and law enforcement concerning the firearms 
violation.

The expulsion may be modified by the chief school district office or designee on a case-by case basis. (Board Policy 4210)






